FALL 2023 | VOLUME 22

The Future of
UConn Nursing _

| |‘ i
‘l J |
) '_-_|‘|5 ==
| R
LT =W o
T
r}( 54 g _Jr

A\
.

SCHOOL OF NURSING



UCONN

SCHOOL OF NURSING

Unison | Fall 2023

Unison is published by the University
of Connecticut School of Nursing

to highlight the accomplishments

of its faculty, staff, students, alumni,
and donors.

Editors-in-Chief
Deborah Chyun, Former Dean
Victoria Vaughan Dickson, Dean

Editors
Ashley O’Connell, Publicity & Marketing
University Communications

Design
University Communications

Contributing Writers

Jean Coffey, Michelle Cole, Tiffany Kelley,
Steve Kinsey, Valorie MacKenna, MaryAnn
Perez-Brescia, E. Carol Polifroni, Stephanie
Reitz, Zachary Rowe, Becky Salustri,
Marianne Snyder

Photography
Daniel Roggi, Lindsay Vigue Photography,
Adobe Stock, Contributed Photos

University of Connecticut
School of Nursing

Storrs Hall

231 Glenbrook Road, Unit 4026
Storrs, CT 06269-4026

860.486.3716
nursing.uconn.edu

fIxJoln

facebook.com/uconnnursing
twitter.com/uconnnursing
instagram.com/uconnnursing
linkedin.com/school/uconn-school-
of-nursing

© 2023, University of Connecticut

To make a gift, visit
nursing.uconn.edu/info-for/donors

CONTENTS

2 From Storrs Hall
4  Feature Stories

22 School News

32 Commencement
35 Alumni Spotlights

40 Faculty and Student Publications

FEATURES

4

10
14
18

A Tale of Two Deans

Our Global Presence

The Future of UConn Nursing: Historic Gift Enables
State-of-the-Art Learning Space

Hand in Hand: New Nursing and Engineering Center
Will Facilitate Better Health Care Technologies

Making Strides in Diversity, Equity, and Inclusion

20 The Loss of a Legend: Marlene F. Kramer

Unison | Fall 2023 | Volume 22 | 1


http://nursing.uconn.edu/info-for/donors

FROM STORRS HALL

Building Upon Our Tradition of Excellence

s the 11th dean of the University of Connecticut School of

Nursing, | am honored to join a tradition of excellence in
nursing practice, education, research, and service.

For over 80 years, the UConn Nursing community
has been committed to preparing the next generation of
nurses dedicated to advancing the health of individuals
and communities, locally and globally. These past few years
have highlighted the critical role that nurses play and must
continue to play to ensure the health and well-being of all
people. Today’s increasingly complex health care and social
needs influence individual overall health as well as that of
families and communities and require efforts to address
structural and social determinants of health.

UConn nurses have historically been at the forefront as
clinicians, educators, leaders, and scholars to develop and
implement innovative models of care — models that have
improved how and where we care for patients when they are
at their most vulnerable. Through this tradition of excellence,
UConn nurses have made significant contributions to
promoting health equity across the lifespan.

This fall, we continued to build on this tradition as we
welcomed 170 first-year students to UConn Nursing, our
largest incoming class ever, accepted from a record-
breaking 2,874 applicants. We also welcomed 150 students
into the Accelerated BS in Nursing program (formerly
CEIN) across the regional campuses. During the UConn
Weekend of Welcome events, these energetic new students
learned about the history of UConn Nursing, discovered the
many resources and opportunities we have to offer, and shared why they wanted to be a “UConn Nurse.” As our sophomore
students started their first simulation experiences and our senior nursing students readied for their final clinical experiences,
the “Transitions to Clinical Practice” ceremony marked an important milestone for the members of the junior class. This event
commemorates the start of the clinical component of their education and solidifies their entrance into the nursing profession.
During this ceremony, | reflected that the class of 2025 arrived to UConn in 2021; they chose nursing — specifically UConn
Nursing — in the midst of the pandemic. It was inspiring to see them now standing proudly alongside the dedicated faculty to
recite our PRAXIS pledge!

In this year’s Unison, we highlight the many ways in which UConn nurses are demonstrating their ongoing commitment to
caring, innovation, and health equity.

Expanding UConn Nursing undergraduate enrollment is vital; our in-demand graduates are needed to fill growing needs at
hospitals and other medical facilities in Connecticut and nationwide. Through generous gifts by alumni that support nursing
student scholarships and develop innovative programmatic support for nursing education in patient-centered practice, we are
able to rapidly increase our student enrollment and prepare nurses poised to meet the nursing care needs of the state. We are
also increasing our interdisciplinary and technology-based research that will secure our position as a leader in nursing research,
education, and innovation.
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Thanks to one of these transformative gifts, planning is
underway for a new, state-of-the-art facility that will provide
much-needed space and resources for our students. The
new building will highlight the innovative use of space
and technology, which are essential to preparing the next
generation of nurses, nurse-scholars, and leaders poised
to meet the nursing care delivery needs of the state and
conduct cutting-edge research that advances nursing
science. You'll find much more about this project on the
next few pages.

This year, we launched the University of Connecticut’s
Nursing and Engineering Innovation Center. The mission
of the Center is to advance health care, workforce,
and economic development through interdisciplinary
collaborations between nursing and engineering that
promote innovations in health technology. As one of the
first of its kind in the nation, the Nursing and Engineering
Innovation Center will support research through seed grants,
student education, and community engagement. The unique
partnerships and resources of the Center will facilitate
transdisciplinary education of nurses and engineers who
will be uniquely positioned to lead the implementation of
tomorrow’s technology. Learn more on page 8.

In this edition of our annual publication, you’ll read more
about how UConn nurses are building upon the tradition
of excellence in practice, education, research, and
service. Our internationally renowned faculty are
conducting research that seeks to advance
health equity across the lifespan in vulnerable
populations. Our global outreach is
raising the international visibility of
our school and investigating ways to
address health equity in developing
countries. This work is aligned
with our commitment to diversity,
equity, and inclusion (DEI) that has

been incorporated into our strategic plan. We believe that
diversity culminates in strength that advances our learning,
research and scholarship, practice, service, and innovation.
We understand that a diverse nursing workforce is essential
to promoting health equity locally and globally. We echo this
commitment through our outreach programs that seek to
engage high school students in nursing as a career.

This is an exciting time of unprecedented growth and
opportunity for UConn Nursing. Thanks to the incredible
leadership of our former dean Deborah Chyun and with
your support, UConn Nursing has a strong foundation and
collaborative partnerships in place to achieve our vision of
innovative, evidence-based, and caring nurses transforming
health care and promoting health equity for all.

— Dean Victoria Vaughan Dickson, Ph.D., RN, FAHA, FHFSA, FAAN

The new Nursing and Engineering
Innovation Center will kick-start the
development of cutting-edge health
care technologies, such as this

student-designed wheelchair.
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The Future of UConn Nursing:
Historic Gift Enables State-of-the Art

Learning Space

THE VISION AND THE GIFT

n recent visits to campus, alumna Elisabeth DelLuca '69

(NUR) became increasingly concerned over the adequacy
of the available teaching space at the School of Nursing,
particularly the need for enhanced simulation capacity.
Deluca is deeply committed to addressing the state and
national nursing shortage, understanding that the school
could not further increase enrollments without having
additional space, scholarships, and faculty and staff support.
She understands that the human costs of the nursing
shortage can be deadly and that adequate staffing and
college-educated nurses are strongly associated with safer
patient care. This inspired DelLuca to make an investment to
educate more nurses and nurse educators to help combat
this crisis.

Deluca’s gift of $40 million to the School of Nursing is the
largest gift in the University’s history for any purpose. The
transformational gift will position the School of Nursing to be
a leader in combating the nursing shortage and will provide
scholarships and programmatic support for a dynamic
nursing education that includes patient-centered practice,
interdisciplinary research, and technology-based innovations.
It will also support the construction of a new state-of-the-art
facility for the School of Nursing in Storrs.

FROM BELOVED COTTAGE TO A
STATE-OF-THE ART LEARNING SPACE

The facility, expected to open in 2026, will be the fourth
home for the school, which initially was housed in the
Home Economics Building (now the Design and Resource
Management Building). The school in 1950 moved to the
Widmer Building, affectionately known as “The Cottage,” and
in 1969 moved to its current home, Storrs Hall. The Widmer
Wing, built in 2012 and dedicated to founding dean Carolyn
Ladd Widmer, provided much-needed space including a
welcoming atrium featuring student gathering spaces, the
Dolan Collection exhibition, the school’s current Clinical
Simulation Learning Center, and a large auditorium. This
expansion was made possible due to generous donations

by nursing alumni and friends for which many spaces
were named. The lovely auditorium was later dedicated
for Margaret E. “Peggy” Sczesny 69 (NUR) because of her
generous estate gift to support the school. Now with the
school’s increasing enrollment comes the demand for a
larger building.

Del.uca’s gift positions UConn to lead change, as the
new building will accommodate more students, allowing
the school to increase enrollment further. The school’s

“This gift allows the UConn School of
Nursing to build on its history of educating
highly skilled nurses who will lead and
innovate, addressing the nursing shortage
while also driving impactful change in
health care.”

profile continues to rise, with the number of highly qualified
applicants seeking to enroll in its bachelor’s degree program
increasing each year. Nearly 2,900 applications were
received in 2023, an increase of more than 300 over the
prior year, which was also higher than the previous years.
The school’s limited enrollment capacity meant that it was
able to offer admission for fall 2023 to only a portion of
these applicants. Over the past five years, the school has
been unable to offer admission to an estimated half of
competitive applicants due to limited resources. In Storrs,
the Class of 2027 includes 170 first-year nursing students.
With enhanced physical space and faculty and staff support,
the gift will allow the school to support a minimum of 250
students in each class over the next four years.

The scholarship support provided by Deluca’s gift will
ensure that talented students can access a UConn education
and complete their nursing degrees, regardless of their
economic status. Nurses who graduate from the School of
Nursing will be well-equipped to provide outstanding patient

Ah aerial view of the current
School of Nursing building. .=
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care and serve as collaborative leaders who will shape the
future of the nursing profession. Importantly, it will provide
scholarships for master’s degree students who can then
teach, providing much-needed faculty not only for UConn,
but for other schools across the state.

A combination of private and public support ushers the
school into the future as a cutting-edge nursing school.
Connecticut Gov. Ned Lamont and the General Assembly
are united with UConn’s vision to address the critical nursing
shortage and invest in UConn nursing. The UConn Board
of Trustees in June approved the start of planning for the
new building, which is supported by $30 million in bond
authorizations approved in the 2023 legislative session with
the support of Lamont. Del.uca’s gift provides additional
funds that are critical to the project.

“The new UConn School of Nursing building is an example
of what is possible when state and philanthropic support
come together. | am deeply grateful to Elisabeth Del.uca for
her vision and generosity in making this transformative gift,
and to Gov. Ned Lamont, legislators, and the state Office of
Policy and Management for their support,” UConn President
Radenka Maric says. “This gift allows the UConn School of
Nursing to build on its history of educating highly skilled
nurses who will lead and innovate, addressing the nursing
shortage while also driving impactful change in health care.”

Deluca, who is a former nurse, has a keen understanding
of the challenges nurses face and the importance of
bringing innovation to the profession, according to former
School of Nursing Dean Deborah Chyun. “Elisabeth DelLuca
understands nursing and the critical need for well-educated
nurses,” Chyun says. “Her extraordinary gift, along with the
generous support provided by the University and the State
of Connecticut, will enable us to educate more nurses and
nursing faculty who are so urgently needed across the state
and beyond.”

6 | University of Connecticut School of Nursing

After graduating from UConn, DelL.uca worked on a
medical-surgical unit at Bridgeport Hospital, then as a
nurse in the surgical intensive care unit at the West Haven
Veterans Affairs hospital before joining her husband in
running his business. DelLuca currently serves as president
of the Elisabeth C. DelLuca Foundation and the Frederick
A. Deluca Foundation. She is a longtime donor to the
University, providing support that includes the DelLuca
Visiting Professor for Innovation and New Knowledge Fund
and the Adomat Family Endowed Scholarship Fund at the
School of Nursing, as well as other substantial scholarship
support to the school.

THE NEW BUILDING

Plans for the new building are already underway. “The
steering committee and working groups composed of faculty
and staff are meeting regularly with the architects and
design team,” says UConn School of Nursing Dean Victoria
Vaughan Dickson. “Our faculty and staff have expertise in
focused areas such as simulation, research, and instructional
space needs that is essential to planning our new building.”
Dickson adds, “Other key stakeholders include our students
and alumni whose voices will ensure that the building reflects
the future of UConn Nursing.”

The new facility will feature flexible spaces to allow for
different learning modalities and lecture halls to accommodate
large gatherings. It will maximize space for student learning
through simulation, skill development, lectures, and studying.
In addition to 16,000 square feet for simulation instruction
— currently there are only 3,000 square feet in the school’s
Widmer Wing facility — plans include 1,500 square feet for
makerspaces to support the new Nursing and Engineering
Innovation Center (see page 8), over 5,000 square feet
of research space, and a projected 12,000 square feet of
lecture halls and classrooms. In addition to office space and
a student academic center, the new building is expected to
contain almost 50,000 square feet of assignable space. In
contrast, Storrs Hall comprises 26,500 square feet.

-

Widmer Cottage, demolished in the late 1990s, was the home of UConn’s School of Nursing for more than 50 years.

As part of the planning process, preliminary site and civil
engineering investigations are being conducted, which
will be followed by the design process. Construction is
anticipated to begin in fall 2024 and finish in time for the
start of the 2026-2027 academic year.

The building’s proposed location on Alethia Drive in Storrs
is positioned close to several complementary facilities and
complexes including the Brain Imaging Resource Center
building that houses UConn’s functional magnetic resonance
imaging, or fMRI, machine; the Communication Sciences
Building; the Wellness Community student housing in nearby
West Complex; and the UConn Health Nayden Rehabilitation
Clinic in the Human Development Center.

IT IS AN EXCITING TIME FOR
THE SCHOOL OF NURSING.

Please ensure that your current email address is on
record with the UConn Foundation as updates will be
provided in the Alumni Newsletter on the progress
and construction.

This investment of private and public support is a
bold step toward addressing the nursing crisis and
transforming health care through nursing education,
but additional philanthropy will be needed to sustain
the school’s growth. While the cost of building the new
facility is budgeted, the new home for Nursing will
offer naming opportunities of its many spaces for gifts
that support campaign priorities. Please consider how
you might be part of the school’s future!
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Hand in Hand: New Nursing and
Engineering Center Will Facilitate
Better Health Care Technologies

The University of Connecticut’s Nursing and Engineering
Innovation Center, one of the first of its kind in the
nation, will advance health care, workforce, and economic
development through interdisciplinary collaborations,
positioning Connecticut to be a global leader in health care
technology innovation.

The exciting concept for the
Center became a reality this
fall, after James Belmont '86
(ENG) decided to support UConn
through his estate planning
and honor his parents for
their dedication to his UConn
education and that of his sister,

Belmont’s support for the
Center’s Program Support
Fund stems from the siblings’
understanding that best practices in innovation development
indicate the need for end users to be involved in the design
of new products. Registered professional nurses are the
largest group of health care professionals today, totaling
about 4 million, 10 times the number of physicians.

The Center formalizes the existing relationship between
UConn’s nursing and engineering schools and provides a
unique opportunity to promote the ideation, creation, and
commercialization of new, evidence-based health care
technologies that address unmet clinical needs, making
health care safer and more effective, efficient, equitable,
timely, and patient-centered.

“We are excited to see how it will enhance our research
and educational programs, help meet the demand for
our graduates in the workforce, and provide better care
for patients,” says Tiffany Kelley, Ph.D., MBA, RN-BC,
visiting professor and director of the School of Nursing’s
Healthcare Innovation Online Graduate Certificate Program.
“It is amazing what we can do with a little seed funding,
enthusiasm, and determination.”

Kelley is co-directing the new center alongside Leila
Daneshmandi, Ph.D., assistant professor-in-residence

James Belmont

8 | University of Connecticut School of Nursing

Gail Belmont-Harwood ’81 (NUR).

teaching facility, which will require major University, state,
federal, or donor investment.

“We are joining forces not only to support our research
activities, but also to expand student learning and have a
greater impact on patients and employers across Connecticut,”
says former School of Nursing Dean Deborah Chyun.

Not only could prototypes be field-tested and exhibited in
such a facility, but it would also further integrate established
undergraduate- and graduate-level programs at the two
schools, helping to meet the increasing demand for workers
in both fields.

“The College of Engineering has strong connections in
health care, especially through our Biomedical Engineering
Department operated with UConn Health,” says College of

in innovation and entrepreneurship and director of the
entrepreneurship Hub (eHub) in the College of Engineering.

The mission of the new center — which encompasses
research, education, community engagement, and technology
transfer efforts — is to advance health care, workforce,
and economic development through interdisciplinary
collaborations between nursing and engineering that
promote innovations in health technology.

“Engineers are trained to solve problems and create
solutions. They have the technical knowledge, skills, and
abilities to actualize new technologies,” Daneshmandi says.

“By partnering with nurses and health care
professionals, who have deep contextual
knowledge of on-site problems and needs,
we can ensure that our innovations are
user-centric and designed for unmet
health care needs.”

The new School of Nursing building
(see story on page 4) will further
support the mission of the center, says
Dean Victoria Vaughan Dickson, “as a
nursing innovation headquarters with
dedicated space and resources
to facilitate teamwork, critical
thinking, and creativity among -
the nursing and engineering
students and faculty.”

In its initial phase, the I
center includes the creation .
of joint educational programs .
for students and seed grants for -‘:“‘\ f
collaborative research among [
faculty.

The deans of the two schools,
who will oversee the innovation
center throughout its development
with assistance from an advisory
board, expect this first phase to take
two to three years. The goal of the
second phase is to create a shared
state-of-the-art research and

“With this new Innovation Center... we’re
investing in patient-focused care at the hands
of the talented nurse workforce.”

Engineering Dean Kazem Kazerounian. “With this new
innovation center, however, we’re investing in patient-
focused care at the hands of the talented nurse workforce.”
The Nursing and Engineering Innovation Center is
not the first instance of collaboration between the two
schools. Researchers affiliated with the School of Nursing’s
Center for Advancement in Managing Pain belong to both
schools and are actively involved in shared training and
research activities. Several interdisciplinary teams have also
submitted grant applications for collaborative projects.
Among other collaborations, School of Nursing associate
professor Ruth Lucas worked with engineering faculty
to design her breastfeeding diagnostic device, which
measures infants’ sucking during breastfeeding. The project
LY involved intellectual property disclosures and patent
| i applications, garnered a UConn Spark grant award, was
et a Johnson & Johnson Quick Fire Nurse-Led Innovation
i Finalist, and provided a roadmap for subsequent federal
grant applications.

i

Ellen Quintana ’21 (NUR) worked with engineering
students to design the now-patented ReduSeal glove waste
reduction system. And in the spring of 2022, students at
both schools built hundreds of Corsi-Rosenthal Boxes, which
are do-it-yourself air purifiers that aid in filtration to reduce
transmission of COVID-19.

“The Nursing and Engineering Innovation Center is a natural
progression of collaborations that have been ongoing for the
last several years,” says Kelley.

In addition to developing health care technology
innovations, the center will deliver interdisciplinary didactic
and experiential educational opportunities, engage
community partners from clinical and community settings,
and proactively position nursing and engineering students
and faculty to support commercialization of new health
care technologies within an academic institution. The
organizers are excited about the myriad possibilities
available to build partnerships between existing programs in
both schools, such as tapping into offerings from the School
of Nursing’s Healthcare Innovation Graduate Certificate
program and the College of Engineering’s technology
entrepreneurship minor to develop new offerings for nursing
and engineering students.

In addition to support from Belmont and Belmont-
Harwood, the Nursing and Engineering Innovation Center
received supportive funds from both schools, the Provost’s
Office, the Office of the Vice President of Research, and
a $30,000 VentureWell Courses and Programs grant to
support collaborative nursing and engineering undergraduate
education advancement in this area. The VentureWell grant
was awarded to fund a fellowship program for students from
both schools to come together and work on health care
technological solutions.

Visit nursing-engineering-innovation.center.uconn.edu to
learn more.

Gifts directed to the Healthcare Innovations Fund will
support School of Nursing activities within this center. Visit
foundation.uconn.edu/give-now and search for “Healthcare
Innovations Fund” to donate online.

To donate by mail, send your gift to UConn Foundation,
2390 Alumni Drive U-3206, Storrs, CT, 06269-3206. Checks
should be made payable to “UConn Foundation.” Please
indicate Healthcare Innovations Fund in the memo line.

UConn Health nurse practitioner and
director of the UConn Indoor Air Quality
Initiative Marina Creed ’11 (NUR), ’17 MS,
with a Corsi-Rosenthal Box.
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A Tale of Two Deans

Victoria Vaughan Dickson

Deborah Chyun

P rior to Victoria Vaughan Dickson starting her tenure as dean of the School of Nursing, she sat down with her longtime
colleague, former Dean Deborah Chyun, for a virtual event to introduce the community to the incoming leader. The
two reflected on their individual and shared experiences, the accomplishments of Chyun’s deanship, and what’s next for

UConn Nursing.

Deborah Chyun, Ph.D., RN, FAAN, FAHA took the reins as
dean of the School of Nursing in January 2018. In her time
at the helm, Chyun led the school through many challenging
times, most notably the COVID-19 pandemic. Throughout
her deanship, Chyun paved a pathway for leadership and
innovation while increasing the number of students, faculty,
and staff and strengthening its research, innovation, and
diversity, equity, and inclusion (DEI) efforts. Through these
endeavors, she brought the national visibility of the school to
new levels.

On Aug. 1, 2023, Chyun turned over the baton to her
longtime colleague, Victoria Vaughan Dickson, Ph.D., RN,
FAHA, FHFSA, FAAN. The school’s 11th dean previously
served as the John W. Rowe Professor in Successful Aging at
New York University’s Rory Meyers College of Nursing, where
she was also the assistant dean for research innovation and
director of the Pless Center for Nursing Research.

10 | University of Connecticut School of Nursing

“I have known Vicky for over 15 years, and | admire her
work in self-care,” Chyun said during the virtual “Fireside
Chat: A Conversation with the Deans,” held June 6, 2023.
“She is an outstanding scholar and an excellent leader and
mentor. | am so happy to turn the school over to someone
that | know will take it to new heights.”

Dickson’s nursing career has spanned over four decades,
beginning as a nurse’s aide in her small hometown in western
Pennsylvania. “l began my professional career in Philadelphia
as a medical-surgical nurse, in the 1980s. There was then an
emerging focus on nurse practitioners and preparing them
as a solution to the need for primary care providers,” Dickson
said. “I trace my research focus and interest in cardiovascular
disease to those early days. | wanted to keep patients out of
the hospital and in their community, which is what inspired
me to become a primary care nurse practitioner.”

For about 16 years, Dickson was the employee health

director for the Cigna Corporation, headquartered in
Connecticut. “We developed and implemented innovative
programs that strived to improve the health and well-being
of the working population and their families,” she said. “In
doing so | honed my skills and gained great experience
working within complex organizations and in working with
interdisciplinary partners to solve problems.

“With that in mind, and with my clinical background,
research questions started percolating, which is very
common with nurse researchers, and that led me back to
my Ph.D. | had a burning question around how | could be
more effective in promoting the health and well-being of
patients and their families with a focus on heart disease and
cardiovascular risks, which contribute to many health issues
in today’s world.” This focus has been Dickson’s clinical
practice and influenced her research career.

For the past 15 years, Dickson has been at the NYU Meyers
College of Nursing in New York City. “I have had great
opportunities to conduct research internationally as well
as locally and regionally. | have gained great experience
in developing partnerships, and | am excited to take these
skills and integrate my clinical practice and experience as
an educator into this position as the next dean at UConn
Nursing,” Dickson said. “l think it is an ideal community for
me, and | am really excited about what is going on and the
work that Dean Chyun has done. Dean Chyun has been a
mentor throughout my career. UConn is an ideal place for
me to address an important nursing priority and passion of
mine — to prepare the next generation of nurses. Everyone at
UConn has been so welcoming, and it is a great honor to join
your community as dean.”

Chyun and Dickson are both extremely active in the
American Heart Association, each with a strong career focus
on cardiovascular health. Both, too, are self-proclaimed
lifelong learners. Both Chyun and Dickson have worked
with world-renowned researcher Barbara Riegel from the
University of Pennsylvania School of Nursing. “Dr. Riegel
is an outstanding mentor, and it is wonderful to see Dean
Dickson carrying on her tradition,” Chyun said. Dickson
acknowledged that the ideal model for a nursing school is
to support international research for undergraduate nursing
students and pre-doctoral fellows, as well as for faculty to
have outside collaborations. “This is something | am also
very proud of,” she said, “developing partnerships and
collaborations in our research teams with clinical faculty,
nurses, and those in other disciplines and hospital systems.”

Dickson has been funded by the National Heart Lung
and Blood Institute to prepare and engage undergraduate
nursing students from diverse backgrounds that are
underrepresented in cardiovascular nursing. “We just finished
the fourth year of the summer program. Each summer we
bring together 10 to 12 undergraduate nursing students from
across the United States, including from historically Black
colleges and universities. In this 10-week hybrid program,
we hold didactic sessions via Zoom; students partner with

WELCOMING
OUR NEW DEAN

ictoria Vaughan Dickson, Ph.D., RN, FAHA,

FHFSA, FAAN, a highly respected nursing
educator, researcher, and clinician, was selected
as the 11th dean of the UConn School of Nursing
in April 2023.

Dickson previously served as the John W.

Rowe Professor in Successful Aging at New York
University’s Rory Meyers College of Nursing,
where she was also the assistant dean for research
innovation and director of the Pless Center for
Nursing Research.

Anne D’Alleva, UConn’s provost and executive
vice president for academic affairs, announced
Dickson’s appointment in a letter to the school’s
faculty, staff, and students, noting she was the
top choice from an “exceptionally talented pool
of applicants.”

“Dr. Dickson has demonstrated a deep
understanding of our School of Nursing’s needs and
will bring the necessary leadership and vision to
continue the school’s extraordinary achievements
across teaching, research, and engagement,” D’Alleva
said in the letter. “She is committed to fostering
a diverse, equitable and inclusive environment
for the school and will facilitate interdisciplinary
collaborations across the University.”

Dickson’s research focuses on investigating bio-
behavioral influences on self-care in patients with
cardiovascular disease risk, coronary heart disease,
heart failure, and multiple comorbidities.

Her work has led to an improved understanding
of the sociocultural influences of self-care among
community dwelling individuals and families,
and the development of innovative theory-based
interventions.

Dickson is recognized as an international
expert in qualitative research techniques, mixed
methods research, and has conducted training
for interdisciplinary teams locally, nationally, and
internationally. She is also dedicated to building
research capacity across disciplines and advancing
nursing science that impacts policy and clinical care.

(Continued on page 13)
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faculty in faculty-mentored research experiences,” she
explained. “We want students to get excited about nursing
research and engaged in research early in their careers.

“I am so proud of this project, and it means so much
to me because we are preparing the next generation of
cardiovascular nurse researchers. | am excited to see how we
can grow the project in the future here at UConn,” she said.

When Chyun came to UConn there was not another
cardiovascular researcher until Nancy Redeker, Ph.D.,
RN, FAHA, FAAN, senior associate dean for research and
scholarship, who had previously been a well-known nurse-
scientist at Yale, joined the school.

“Dr. Redeker has studied the effects of insomnia in
heart failure, so | think that it is really something that that
we can build on with many opportunities to think about
cardiovascular disease across the life course now with Dean
Dickson here,” Chyun said. “There is also a rich pool of

“UConn is an ideal place for me to address
an important nursing priority and passion of
mine — to prepare the next generation of
nurses. Everyone at UConn has been so
welcoming, and it is a great honor to join
your community as dean.”

— Victoria Vaughan Dickson, Ph.D., RN, FAHA, FHFSA, FAAN

faculty looking at children and maternal health. We certainly
have connections to UConn Health and other clinical sites,
as well as building on our leadership in innovation and our
strong collaboration with engineering. These will allow

us to be creative and address cardiovascular disease and
other health issues, especially in those who experience very
poor outcomes.”

In addition to her previous experiences working with
Chyun and Redeker, Dickson also had the opportunity
before becoming dean to work with other UConn faculty
through her leadership in the Eastern Nursing Research
Society (ENRS). “Meeting UConn students at conferences
with the expertise and the resources they contributed was
phenomenal,” she said. “I think what struck me when |
was meeting both formally and informally with the UConn
nursing community, including faculty, nurses, staff, and
alumni, even when | was touring the hospital, is that UConn’s
nurses have the reputation for exceptional preparation. They
are sought after locally, regionally, and across the nation.

“I also was impressed by the willingness of faculty to talk
with me about working together to leverage the goals of
the school. | think that was a key selling point for me: being
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able to feel a part of this community that clearly is working
together to achieve the goals that have been put forth,”
Dickson said.

“We do we have fabulous students, and we have a lot
of them!” noted Chyun. For fall 2023, the UConn School of
Nursing had a record 2,874 applicants.

“Applications have been going up every single year, and
our incoming class will be 170 students in Storrs — almost
a 100% increase over our normal class size. We are doing
everything possible to address the nursing shortage, as
well as the nursing faculty shortage at the graduate level.
With this comes the challenge to support these students,”
Chyun said. “We need capacity. We need the resources to
prepare them, and we need to prepare nurses from diverse
backgrounds to have those experiences and skills with
knowledge to address the issues facing diverse populations.”

Dickson acknowledged the importance of the structural
and social determinants of health, which are an important
part of her research. She is committed to building the
workforce, as well as maintaining and sustaining the nursing
workforce. Dickson recognizes the impact of the pandemic,
but beyond that the trends where nurses are not only
leaving the workforce, but the profession all together. She
sees this as a major challenge, as well as an opportunity for
our profession to work towards preparing nursing students
through curricular efforts and through clinical experiences
partnering with our community.

When asked to reflect on the most challenging experiences
of her deanship, Chyun said: “I think people would probably
think that | would immediately say COVID, but the greatest
challenge by far — and we’re still feeling its effects — was
the racial incident we had at the school in October of 2019.
During that time there was a great deal of pain and anger on
the part of the students. We have moved forward from that
thanks to the leadership of Dr. Maryann Perez-Brescia, our
diversity, equity, and inclusion (DEI) director.

“The efforts that she has taken in developing our external
advisory committee, which has been so loyal and so helpful
in bringing us forward on this path, are instrumental,” Chyun
said. “We are now the most diverse school at UConn, with
more than 50 percent of our students who identify as either
Hispanic or Black. We still have work to do; we continue to
work very hard every day. As a school, we have learned many
important lessons and will remain committed to diversity in
all its many forms.”

And while COVID-19 provided substantial challenges,
keeping the students, faculty, and staff safe was her top
priority, Chyun said, followed by ensuring students were able
to get the clinical experiences that they needed to graduate.
The “fabulous” faculty quickly pivoted to online teaching.
Despite being physically separated, students, faculty, and
staff worked together and supported one another, allowing
the school to meet this unique challenge and emerge from
this period in a very strong position.

The deans also discussed the future: upcoming budgetary
challenges, philanthropic giving, our amazing alumni board,
and the school’s loyal alumni and donors. “We are committed
to providing and continuing to provide the best nursing
education that anybody could get in the state and beyond,”
says Chyun. “With new programs and collaborations with
other schools across the University, as well as with our
clinical partners, the school will continue to grow and be a
leader in nursing education and innovation across the state
and the nation.”

While recognizing the progress that the school has made
on many fronts thanks to the dedication of the students,
faculty and staff, Chyun also acknowledged that there were
several personal goals that she was not able to achieve
during her time as dean that she hopes will be prioritized
in the future. First was to expand the school’s research
presence across the entire state.

“The school has exceptional research faculty who study
problems of great importance for the people of the state,”
Chyun said. “I am confident that under the leadership of
Dean Dickson and Dr. Redeker this will be accomplished.”

Secondly, while the school benefits from strong
philanthropic giving, Chyun said, “a nursing school of UConn’s
stature needs endowed chairs to attract and retain the
highest level of faculty. Yet, the school does not have a single
endowed chair. These chairs bring a level of distinction to the
school and University, as well as to the faculty member.

“Endowed chairs are much more than a naming opportunity,
honoring the person or persons it is named after and making
a strong statement about the belief that the school and its
faculty are worthy of this recognition, which UConn School of
Nursing and its faculty certainly are,” Chyun said.

Chyun concluded the session with an excerpt from the
closing remarks from the high school valedictory address
given by the school’s first dean, Carolyn Ladd Widmer, on
June 6, 1919 — 104 years to the day of the deans’ conversation:

“We must save lives, help the helpless, safeguard
humanity’s interests, and blaze a path of light. We must strive
upward toward the goal of a better, nobler world. That goal
is not easy of attainment. ... Toward that high goal, toward
this lofty mission, we are turning our faces now. We have
reached the foothills; we are facing the ascent before us. The
climb will be steep, but we shall not falter or turn back. We
are looking toward the future, and it is ourselves who shall
determine what the future is to be ... So, we look forward
with hope and resolve into the future’s brightening way. Far
over the distant mountains the sun is just rising, touching our
foothills with its rays ... With the morning sun upon our faces
and morning sunshine in our hearts, let us press upward,
striving to attain our mountain tops, to bring in the dawn and
morning sunshine of a new and better world.” U

To view the full video recording of the “Fireside Chat: A
Conversation with the Deans” event, visit s.uconn.edu/
deanschat.

(Continued from page T1)

“I' am truly honored to join the UConn community,”
Dickson says. “l am impressed with the dedication of the
faculty, students, alumni, and staff at the UConn School
of Nursing, and their commitment to cultivating the next
generation of nurse clinicians, leaders, and scholars. |
look forward to working together to build on the strong
foundation in place and enhance strategic partnerships
to support the continued growth of the school and
address priority challenges.”

Dickson succeeded Deborah Chyun, who returned to
the faculty after five years as the school’s dean.

“I could not be more delighted that Victoria will be
the school’s next dean. Given her clinical, academic,
and leadership experience, | am confident that she is
exactly the right leader for the school,” Chyun said upon
Dickson’s appointment.

“Thanks to her national presence, she will increase
our national visibility,” Chyun said. “I know that she will
also work closely with our clinical partners during this
challenging time for nursing care delivery in the state.”

Dickson is a fellow in the American Academy of
Nursing, American Heart Association, Heart Failure
Society of America, and the New York Academy of
Medicine. She is also the editor of the Journal of
Cardiovascular Nursing.

Dickson earned her BSN from Temple University and
her MSN and Ph.D. from University of Pennsylvania
School of Nursing. She has extensive clinical experience,
and currently holds clinical appointments at NYU
Langone Medical Center and Bellevue Hospital as an
advanced practice nurse.

She also has deep roots in conducting and supporting
research, including being principal investigator in several
grant-funded programs and co-investigator on numerous
team science initiatives focused on cardiovascular
disease and multiple chronic conditions.

Dickson has received numerous awards for her
research and leadership, including the STTI Nurse
Researcher Hall of Fame, HFSA Nursing Research
Leadership award, and ENRS Leadership Award.

Dickson comes to the UConn School of Nursing as its
applications from potential students continue to grow
— almost 2,900 this year, in fact, an increase of more
than 300 over the past year — and its clinical faculty
garnered more than $4 million in external research
funding in FY22. Its online nursing master’s program also
was ranked No. 18 nationwide in the 2023 U.S. News and
World Report annual rankings.
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Our Global Presence

Gaining Perspective with Guatemalan
Community Engagement

uring their 2023 spring break, eight senior School of

Nursing students and associate clinical professor Michelle
Cole, DNP, MSN, RN, CPN, traveled to La Antigua, Guatemala,
to partake in a global clinical immersion experience. The one-
week practicum provided the students with 30 clinical hours.
However, the real reward came from working side by side with
local community organizations, educating residents on healthy
daily habits, and exploring the diverse cultures present
across the Greater Panchoy Valley. Dr. Carolina Ortiz, an OB/
GYN physician with a clinical practice in Guatemala, served
as the school’s community partner.

Throughout all their interactions with local people in
Guatemala, UConn students displayed the three guiding
principles of the School of Nursing Global Programs: to
educate students to become global citizens, to cultivate
mutual understanding, and to facilitate capacity building.
The logo on the group’s shirts provided a constant reminder
of the importance of the four Cs, the values for the UConn
School of Nursing, and their implementation in clinical
practice: compassion, collaboration, commitment, and caring.

On their first full day in the Valley, the students arrived
in Santa Maria de Jesus, a town with a population of about
20,000. While there, they worked with children at what is
called a faith-based feeding center and at a local school,
Escuela Oficial Urbana de Varones. At the feeding center they
spoke to a girl that was “7 years old, who had walked from
over 30 minutes away to the center on her own with their
siblings to line up for food,” Cole says. The center provides a
place for these children to feel safe, in an impoverished area
with challenging living conditions. Destin Rivera 23 (NUR)
says, “It was very eye-opening and humbling to see the
maturity levels some of these children possessed. It was also
inspiring to see the level of care they were able to deliver for
their siblings at such a young age themselves.”

At the Valley school, the UConn nursing students were able
to teach 70 young girls about the importance of menstrual
health and what to expect during puberty. They asked
questions of the children to assess their base knowledge
of puberty and continued asking questions throughout the
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lesson to keep the students engaged. In the end, the girls
were provided with reusable menstrual kits, donated by
Days for Girls International, to take home with them. The day
concluded with an assessment of “environmental aspects of
the community” to determine how these children could be
helped within the bounds of their community’s resources,
says Cole.

Day two consisted of home visits and education on water
filters to families to help improve the water sources for the
community. On day three they traveled to Sumpango to
conduct family assessments with Nurse Angela within the
local community. These families had been identified by the
nurse working with the community organization Revive,
which “aims to improve education, infrastructure, and
nutrition” to better the lives of some of the approximately
30,000 residents of the town of Sumpango.

UConn Nursing students participated in a global
clinical immersion experience aimed at reducing
stigma surrounding menstrual health in La Antigua,
Guatemala, during spring break 2023. Pictured at
left, UConn students educate local children; below,
Margaret Burke ‘23 (NUR); and at right, the UConn
seniors and associate clinical professor Michelle Cole
(far right) with Dr. Carolina Ortiz, center, a local OB/
GYN who served as the group’s community partner.

In their summary of their third day
in Guatemala, students Olivia De Paola
23 (NUR), Jenna Laselva '23 (NUR),
and Katherine Aceves 23 (NUR)
discuss some common health problems
confronting the people of Sumpango.
On two separate occasions, the students
learned how uncommon it was for local
people to drink clean water. They spoke
with an 85-year-old man who drinks a
liter of Coca-Cola per week, and a man
living with his brother and nephew who
almost exclusively drinks “fresco,” or
fruit juice. The reason for this is simple,
functional water filters are not present
in every home. Access to clean water is
not readily available in their homes and
community and purchasing water or a
filter is not a viable option due to cost.
They do not have the resources or funds.

The students focused on educating
these people on the health benefits that
come with regularly staying hydrated

with uncontaminated water, as well as
on how to install and maintain water
filters. The goal of this initiative was to
improve the water sources for families.
Families often suffer from parasitic
infections and gastrointestinal illnesses
due to drinking from contaminated
water sources. “While providing
education around menstruation, water
filtration systems, and first aid kits, |
was able to recognize my own privilege
as a provider sharing this knowledge,”
Aceves says.

Through these visits, the nursing
students wrote that they learned
“about the lives of people living in rural
communities, ... about the physical
health of different families, as well
as their emotional and psychological
health,” and finally about themselves,
as these “uncomfortable situations”
broadened their cultural lens and made
them “better nurses and individuals.”

By Saturday, the fourth day of
the experience, most of the nursing
students’ clinical practicum had
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concluded. The group took a short
boat ride to Panajachel, a community
on Lake Atitlan. The locality is “a
beautiful tourist city with lots of street
food, merchants, and artisan classes on
agriculture, sewing and weaving, and
even Guatemalan art,” says Rivera. He
notes in his journal that “I really enjoyed
this experience as it was a slightly
different pace from what we had been
doing the days before.”

The experience in Guatemala
undoubtedly changed the lives of the
students who had the opportunity to go.
Rivera describes it as containing “some
of the most eye-opening and humbling
experiences | have had throughout my
nursing school education.”

Johanna Gutierrez 23 (NUR)
summarized the trip in one clear
sentence: “In order to understand, in
order to love, and in order to admire
another culture, we must be willing
to immerse ourselves into something
new.”
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Studying Palliative and
End-of-Life Care Abroad

n January, 10 senior UConn nursing students and Marianne

Snyder, Ph.D., RN, director of clinical partnerships,
participated in a two-week palliative care, end-of-life
interprofessional program in Ghent, Belgium. This program
focused on several themes surrounding palliative and end-
of-life care, including communication, pain, symptom control,
supportive complementary care, spiritual and existential
care, interdisciplinary collaboration, ethical issues, medical
decisions, and bereavement from an intercultural point of
view during end-of-life care. Students experienced visiting
different health care and community facilities across Ghent,
Bruges, and Ostend, Belgium, that supported palliative and
end-of-life care across the lifespan.

UConn students for years have participated in this program,
which was originally under the leadership of Kathryn
Stewart Hegedus, D.N.Sc., RN, former associate professor
and international coordinator of study abroad from 2003 to
2012. Hegedus was selected for a Fulbright specialist grant
in public and global health at a school in Ghent, Belgium, for
the 2009-2010 academic year. The Fulbright Program was
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sponsored by the U.S. government and
sought to enhance cultural awareness
and cooperation between U.S.
scientists and professionals and peers
around the globe.

This year’s interprofessional
program included students and faculty
representing 14 countries across
Europe in nursing, occupational and
physical therapy, speech therapy,
and audiology. These experiences
allowed all participants to learn
about multicultural perspectives on

during the program and
appreciated the opportunity
to better understand
palliative care perspectives
in other countries. UConn
School of Nursing students
who participated included:
Catherine Cantelmo, Ava
Emmerich, Emily Findlan,
Kelly Fresher, Hailey
Jimenez-Billings, Anna
Pesola, Alison Lopez
Valdivia, Skylar Rascati, Jose

end-of-life and palliative care from and presented a capstone on the Rodriguez Sanchez, and Nicole Rogers,
one another. Students worked in last day. Students reflected on how all 2023 graduates.
interprofessional teams that prepared much they learned and experienced

REAPING THE BENEFITS OF GLOBAL TRAVEL — WITHOUT LEAVING CAMPUS

lobal experiences provide opportunities to support

cultural awareness and growth among students.
Connections to global communities were dramatically
reduced when international student travel was suspended
during the COVID-19 pandemic. In response, UConn School
of Nursing faculty Michelle Cole, DNP, MSN, RN, CPN; Valorie
MacKenna, Ph.D., RN, CNE, CHSE; and Marianne Snyder, Ph.D.,
RN, collaborated with the University of Central Florida; the
University of California, Irvine; and the University of Botswana
to develop and implement an innovative global learning
opportunity called Global Virtual Simulation (GVS).

GVS aims to bring a new perspective to student learning.
Sharing and discussing diverse perspectives during a virtual
simulation experience can foster new knowledge and cultural
appreciation. The GVS team designed a simulation experience
with a structured pre-brief, a Montgomery College Nursing
Simulation Scenario, and a debrief facilitated by experienced
simulation faculty. In all, 31 students from UConn School of
Nursing and the three partner nursing programs participated
in this online simulation experience including an interactive
getting-acquainted phase to foster connections with the new
working groups in three different time zones.

Following the GVS experience, students completed guided
reflections and a demographic survey and evaluated their
experience using the Simulation Effectiveness Tool - Modified
(SET-M) (Leighton et al., 2015). All students rated the pre-
briefing, scenario, and debriefing as strongly agreed or agreed,
thus meeting student learning outcomes. Students’ narrative
responses contained themes of professional growth, widening
their lens, learning from others, and practice applications.

STUDENT RESPONSES TO THEIR EXPERIENCE HIGHLIGHT
THE SIGNIFICANCE OF THIS OPPORTUNITY:

“I learned a lot about prioritizing care and promoting
health and healing. I also learned about special
questions you might want to ask in some regions
but not others.”

“I learn so much from the others, they helped me
widen my spectrum when assessing and they
rationalized everything they said, and this made
it easier for me to understand where they were
coming from.”

“I learned that other students have interesting ways
of approaching certain circumstances that I did not
think about before and will use moving forward.”

“It was my first exposure to the simulation, and |
was impressed and really enjoyed [it]. I'm looking
forward to more of these simulations as they may
help me be a better nurse to deliver better
patient care.”

“I will use this information to become a better nurse
and relay the information to my other classmates
who did not have the chance so they can also learn
and sharpen their skill.”

The GVS team plans to discuss how to best integrate this

experience into the nursing curriculum to foster cultural
awareness and cultivate professional growth.
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Making Strides in Diversity,
Equity, and Inclusion

MaryAnn Perez-Brée Ph.D., RN

Director of Divers ity, and Inclusion

nder the leadership of MaryAnn Perez-Brescia, Ph.D.,

RN, assistant clinical professor and director of diversity,
equity, and inclusion (DEI), the School of Nursing’s Office
of DEI has experienced many successes in its third year. The
2022-23 undergraduate cohort is not only the most diverse
in the entire university, but the most diverse racial and ethnic
cohort to date in the school, bringing rich experiences to the
classroom that will enhance learning for all.

This success is a result of identifying barriers to the school’s
admissions process that may hinder opportunities. Evaluating
policies and practices that create barriers is a focus of the
work of the Perez-Brescia, who is now in the third year of
her directorship. She says she is dedicated to dismantling
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structural racism in the academic setting
and fostering an inclusive and equitable
environment that values diversity.

“However, creating diversity is not enough,”
Perez-Bresica says. “Once we increase the
representation of our diverse students, we
must support their diverse needs and foster
an environment of inclusivity, where everyone
feels they belong.”

In efforts to maintain an environment of
belonging, the office continues to evaluate the
school’s climate. The Diversity Engagement
Survey (2020-21) provided a first look at
how students, faculty, and staff felt about
engagement and inclusivity in the School of
Nursing. During the fall of 2022, the Office
conducted focus groups with undergraduate
students to develop a survey that assessed
DEI at the School of Nursing. The students
helped develop questions surrounding
the dissemination and accessibility of DEI
information, the sense of inclusion and
belonging in all learning environments, the
representation of diversity in the nursing
curriculum, and the response of the nursing
department to DEI concerns.

Using a Likert Scale with 1indicating the respondent
strongly disagreed and 5 indicating they strongly agreed,
the average answers for each question fell between 3.68
and 4.18. Students stated in their narrative responses that
they felt supported by the school’s faculty. They also felt
they could “be themselves,” but identified areas in need of
improvement related to the diversity of the curriculum and
the understanding of reporting bias incidents. In response
to these concerns, a web-based faculty resource site has
been developed. Faculty are also in the process of curriculum
mapping the new AACN Essentials to ensure that DEl is
embedded throughout the curriculum.

Increasing the diversity of faculty is an area of
focus for the Office of DEI at the school. “It is essential
for diverse students to have diverse role models,” Perez-
Brescia says. “Having a diverse faculty improves the
outcomes for our diverse students.”

Although faculty diversity goals have not been met yet,
the school has implemented other methods of supporting
students as it works toward the goal. It continues to sponsor
the New England Minority Nurse Leadership Conference
yearly and cover costs for students to attend. The school
believes in supporting students to develop a network
with other diverse nurses. The school has celebrated the
accomplishments and contributions of faculty of color
through events such as “fireside chats” during Black History
Month and Hispanic Heritage Month. These events are open
for students to attend. The University’s Cultural Centers also
provide student support.

Perez-Brescia understands that UConn is a public
academic institution “that serves our communities.” Further,
future nurses educated in their community are more likely to
remain in their community to work. The school is invested in
addressing the shortage of nurses and improving the health
and well-being of communities they serve.

Beginning in the fall of 2022, Perez-Brescia began a
project, which was fully funded by the Connecticut Health
Foundation, a philanthropic organization dedicated to
health equity. For the project, she visited local high schools
accompanied by two current nursing students. During each
visit, Perez-Brescia and the students introduced high school
students to the nursing profession and discussed career
planning. Students who attended the information sessions
were then eligible for a five-day summer program that was
held for the first time at the UConn School of Nursing and
Hartford Healthcare in June 2023.

Inclusion

“We are grateful for the

accomplishments of Dr. Perez-Brescia
and our students, faculty, and staff, while recognizing the
need for continued growth and improvement in this area.
Our external advisory committee continues to hold us
accountable for the work we do at each quarterly meeting
and we are appreciative of the time and commitment to
the school,” says former Dean Deborah Chyun. “We have
implemented our Holistic Admissions Framework and
are now in the process of developing the 2024 CEIN BS
Accelerated Program cohort with this new framework.”

Perez-Brescia anticipates new challenges to DEI due to the
political climate. Many academic institutions are dismantling
this work across the nation, she says. However, she believes
that the UConn School of Nursing will maintain the principles
of DEI despite these challenges.

“We are responsible for protecting our students and
protecting our community. We are dedicated in creating a
cadre of nurses who have experienced DEI and belonging
in their education, so they are well prepared to care for the
diverse needs of our communities,” she says. “We believe in
upholding our Code of Ethics.”

“I want to recognize former Dean Chyun’s vision, which
has enabled us to attain progress in our DE| efforts,” Perez-
Brescia adds. “Dean Chyun’s legacy in DEI will continue as
part of everyday programming now that it has been secured
in the school’s strategic plan.”

Goals for the upcoming academic year include developing
resources to support our diverse students. Perez-Brescia
says she looks forward to developing new projects with new
Dean Victoria Vaughan Dickson, including creating a pipeline
for diverse Ph.D. students to increase the diversity of
potential faculty.
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FEATURE STORY

The Loss of a Legend:

Marlene F. Kramer

1931-2022

arlene F. Kramer, Ph.D., RN, FAAN, died in 2022 at age

90. She was the dean of the UConn School of Nursing
from 1980 to 1987, during which time she expanded its
research mission, enhanced the doctoral preparation of the
faculty, and revised the curricula for undergraduate and
graduate programs. Under her leadership, the alumni society
became an important force in the life of the school.

Kramer received an undergraduate degree in nursing from
St. Louis University in 1953, a Master of Science in Nursing
from Case Western Reserve University in 1958, and a Ph.D.
in sociology and education from Stanford University in 1966.
She had been a member of the faculty of three schools of
nursing: at the University of California, San Francisco (UCSF);
the University of Connecticut; and the University of Nevada,
Reno, where she was the first to hold the Orvis Chair in Nursing
Research. Kramer left UCSF to become dean at UConn.

E. Carol Polifroni, Ed.D., CNE, NEA-BC, RN, ANEF, who
served as dean of the school from 2015 to 2017 and
previously as associate dean for six years, recalls that Kramer
was known for being passionate about how powerful and
influential a nurse’s bedside manner was in the overall
recovery of a patient.

“If you had to summarize how Marlene lived her life, both
in work and in play, her motto was she would rather ask for
forgiveness than ask for permission,” says Polifroni, who adds
that Kramer was known among friends and colleagues
as a visionary.

“She had authority to act and that was the philosophy for
how she lived,” Polifroni says.

In her personal life, Kramer played just as hard as she
worked. She was an avid skier and loved water sports. She
believed individuals could only “work as a team, if they played
as a team,” says Polifroni, who fondly remembers Kramer
hosting groups at her lake house for swimming and skating.

In the late 1960s while she was dean of the undergraduate
program at UCSF, Kramer commenced a research program

in which she examined the process of transitioning students
to the workplace. Her research examined the results of newly
licensed nurses experiencing what she called “reality shock,”
which led to early burnout, resignations, or leaving the
nursing profession altogether.

This study led to the publication in 1974 of her seminal
work, “Reality Shock: Why Nurses Leave Nursing.” Kramer
described “multiple patient-simultaneity complexity”
resulting from nurses being assigned several patients with
competing needs versus being able to care for one patient at
a time and then moving to the next patient. She suggested it
was a common cause of reality shock.

At UConn, Kramer began researching institutions of
excellence in nursing care, motivated by a Magnet Hospital
publication. This research focus continues to be important
as hospitals strive to promote a productive and healthy
workplace. Her book continues to provide the framework
for research and study on retention and satisfaction in the
nursing profession in an already stressed health care system.
According to Polifroni, “Dean Kramer believed that our role
as educators was to ensure that our graduates were ready for
the world of acute care settings.”

The American Academy of Nursing bestowed its Living
Legend designation upon Kramer in 2007. The Academy
recognizes an extremely small group of fellows as Living
Legends in honor of their extraordinary contributions to the
nursing profession, sustained over the course of their careers.
In 2012, the Academy of Medical Surgical Nurses awarded
Kramer its highest honor, the Anthony J. Jannetti Award.

Kramer continued her work well into her 80s, leaving a
legacy of both wisdom and perseverance as she helped pave
the way for understanding the work of nurses and the need
for health care system change.

The Marlene Kramer Outstanding Alumni Award for
Research in Nursing will forever be a tribute to her dedication
to the UConn School of Nursing and nursing research. U
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UConn Nursing Earns ‘Stellar School’ Honor

Conn School of Nursing was named a Stellar School

by the National Student Nurses’ Association (NSNA)
at the NSNA 71st Annual Convention in Nashville, Tennessee,
in April 2023.

UConn SNA advisor Jean Coffey, Ph.D., APRN, CPNP,
FAAN; UConn School of Nursing chapter president Rachel
Hage ’23 (NUR); and seven other chapter members were in
attendance to accept the award, which students and faculty
have been working toward since 2018. The UConn School of
Nursing will hold the distinction for five years.

“As we prepare our students to begin their careers in
nursing, leadership skills are a key component of their
successful transition to practice and ongoing contribution
to the community and the profession,” Coffey says. “The
students who participated in our SNA have demonstrated
leadership at the school, state, and national level. Working
with students from Sacred Heart University, they have begun
to revitalize the statewide SNA chapter.”

Gabby Pawlak "23 (NUR) served as the school’s delegate
at the convention. Pawlak worked with fellow students from
Drexel University to draft a resolution titled, “Increasing
Awareness on the Impact of Supportive Nurse Leadership on
Nursing Job Satisfaction and Retention.” The resolution was
approved unanimously by the 335 delegates present.

Students representing the Connecticut State Caucus traveled to the National
Student Nurses’ Association Convention in Nashville, Tennessee, last April.

“NSNA was a really interesting experience for me. | had
never really been interested in the judicial side of things, so it
was totally different for me,” Pawlak says. “We were able to
do a combined resolution with Drexel University, and we also
received pro-statements from other schools supporting our
resolution, which was passed. It was really fulfilling to receive
that support from other schools.

SCHOOL OF NURSING RANKS AMONG TOP 20 ONLINE MASTER’S PROGRAMS FOR 2023

U.S. News & World Report ranked the UConn School of Nursing the No. 1 online nursing master’s program in New England and
tied at No. 18 among the country’s online nursing master’s programs for 2023.

For the 2023 online nursing master’s rankings, U.S. News evaluated 203 programs across the country. These rankings only
include degree-granting programs that are offered primarily online by regionally accredited institutions.

“This prestigious ranking reflects students’ hard work in a competitive program and our faculty’s continued dedication to their
students’ success,” said then-Dean Deborah Chyun when the honor was announced. “I am delighted that for the first time all of
our master’s tracks, not just our highly rated Neonatal Nurse Practitioner track, have contributed to our No. 18 ranking.”

UConn’s School of Nursing offers a number of online programs in continuing education, including family nurse practitioner,
adult gerontology acute care nurse practitioner, adult gerontology primary care nurse practitioner, nurse educator, neonatal
nurse practitioner concentration, and nurse leader degree programs.

“The UConn School of Nursing master’s program supports students in becoming leaders and science-driven practitioners who
can meet the evolving and diverse health care needs of their communities. It is exciting to see the rankings, which are a true
testament to the determination and commitment of our faculty and students,” said Annette Jakubisin-Konicki, associate dean
for graduate studies. Learn about our online programs at nursing.online.uconn.edu.
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“It was also cool to see everyone debate different
resolutions and whether they should be passed or not
to represent NSNA,” she continues. “A lot of them were
education-based in prevention of future illnesses.”

The Stellar School Program recognizes NSNA school
chapters that display a strong commitment to shared
governance and professional development of students
and faculty across NSNA. Membership requires that an
applying chapter provide documentation of its competency
in five distinct areas: maintaining constituency status with
NSNA for at least the five previous years, professionally
developing students through NSNA, facilitating participation
in NSNA, being involved with NSNA committees’ work, and
engendering school support of NSNA membership.

Activities at the convention included NCLEX prep,
inspirational speakers, various focus sessions, pharmacology-
made-easy courses, and networking exhibit halls, Hage says.

“The House of Delegates, where we presented an evidence-
based resolution along with multiple schools across the
country, was very informative on ‘hot topics’ in the nursing
profession,” she says. “My favorite part, however, was leading
our first Connecticut Caucus meeting. | think being able to
connect with your peers from around the state is incredibly
beneficial to furthering our professional development. We
have so much to learn from each other, which was evident in
my very short time at the convention.

“I am excited for the future of our state chapter as well as
the big things UConn is going to do as a newly recognized
Stellar School,” says Hage. “Attending the convention allowed
me to further develop my leadership skills, and | hope UConn
will continue to send representatives each year. | would love
for other students to have the opportunity to continue the
projects | have diligently worked on in my two years in
this role.”

UConn SNA advisor Jean Coffey,
left, and then-chapter president

Rachel Hage pose with the NSNA
Excellence Award.

UConn is one of 42 universities in the nation to have
attained membership in the NSNA Stellar School Chapter
Recognition Program.

“The UConn SNA went above and beyond the past two
years under the skillful leadership of Rachel Hage,” Coffey
says. “Her work and dedication brought the school to
recognition as a Stellar School, a process that has taken many
years to achieve. The UConn SNA is an amazing group of
individuals who bring energy and passion to the work they
do. The future of nursing is bright because of them.”




Two Faculty Members Inducted into
American Academy of Nursing

uth Lucas, Ph.D., RNC, CLS, and Louise Reagan, Ph.D.,

APRN, ANP-BC, FAANP, FAAN, were inducted as fellows
of the American Academy of Nursing at the Academy’s annual
Health Policy Conference in Washington, D.C., in October
2023. The Academy recognizes nursing’s most accomplished
leaders in policy, research, practice, administration, and
academia. This year, more than 250 nurse leaders from
around the world were inducted in recognition of their
substantial, sustained, and outstanding impact on health
and health care.

Induction into the fellowship represents more than just
recognition of one’s accomplishments within the nursing
profession. Fellows also contribute their collective expertise
to the Academy, engaging with health leaders nationally
and globally to improve health and achieve health equity by
impacting policy through nursing leadership, innovation,
and science.

Lucas’s work examines the relationship between maternal
genetic pain sensitivity, genetic literacy, and unique infant
feeding behaviors. By investigating the value and meaning of
breastfeeding in a population of African American women,
the adverse nutritional outcomes for infants with early bottle
supplementation were expanded.

“Research and advocacy for lifelong health equity via the
foundational behavior of breastfeeding will be the focus
of my policy and advocacy as a fellow of the American
Academy of Nursing,” Lucas says. “I will serve on the
genetics and breastfeeding expert panels to advocate for
text-based surveillance for postpartum health, breastfeeding
pain, and atypical infant breastfeeding behavior to be
standard of care. My goal will be to be a change agent to
achieve equitable maternal well-being and mental
health outcomes.”

Reagan’s primary impacts are research and service,
influencing nursing care of persons incarcerated or
transitioning to community living. As a leader in national
and regional nursing and interdisciplinary associations, she
is committed to advancing science and enhancing health
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“Research and advocacy for
lifelong health equity via

the foundational behavior of
breastfeeding will be the focus
of my policy and advocacy

as a fellow of the American
Academy of Nursing.”

Ruth Lucas, Ph.D., RNC, CLS
Associate Professor

equity for those affected by historical and contemporary
injustices. Reagan’s nationally recognized research on
improving health outcomes for criminal justice-involved
(CJD) individuals led to health equity-focused American
Diabetes Association-funded research to increase access to
diabetes survival skills and self-management. As a member
of the AAN’s Correctional Scope and Standards task force,
she helps set an evidence- and expert-based standard for
nursing care of CJI persons.

“| am grateful for the opportunity to serve as a fellow of
the American Academy of Nursing. As a fellow, | will continue
to advance science, enhance health equity, and improve
access to care for persons with diabetes affected by the
criminal legal system. | look forward to contributing to AAN’s
expert panels in Health Equity and panel on Building Health
Care System Excellence,” says Reagan.

“I am thrilled the Academy has selected Dr. Ruth Lucas
and Dr. Louise Reagan as members of its 2023 class of new
fellows,” Dean Victoria Vaughan Dickson says. “Through
their research, advocacy, and service, Ruth and Louise
exemplify the critical role that nurses play in achieving the
goal of health equity for all. Their research to date has made
substantive and sustained contributions in their respective
areas; | am confident they will continue to advance the
mission of the American Academy of Nursing in
important ways.”

Alumnae Lee Galuska '79 (NUR), '13 Ph.D.; Jenna LoGiudice
14 Ph.D.; and Lucinda Canty "20 Ph.D. were also selected as
2023 fellows, following a competitive, rigorous application
process. This year, the Academy’s Fellow Selection
Committee reviewed nearly 400 applications. The 2023

“As a fellow, | will continue to advance science,
enhance health equity, and improve access

to care for persons with diabetes affected by
the criminal legal system. | look forward to
contributing to AAN’s expert panels in Health
Equity and panel on Building Health Care
System Excellence.”

Louise Reagan, Ph.D., APRN, ANP-BC, FAANP, FAAN
Assistant Professor

fellows represent 40 states, the District of Columbia, and
13 countries.

This is a historic year for the Academy as the organization
is celebrating its 50th anniversary. The Academy comprises
more than 3,000 leaders who are experts in policy, research,
administration, practice, and academia that champion health
and wellness, locally and globally.

American Academy of Nursing
Fellows Who Teach and Conduct

Research at the UConn School
of Nursing

Dean Victoria Vaughan Dickson
lvy Alexander

Cheryl Beck

Deborah Chyun

Annette Jakubisin-Konicki
Jean Sheerin Coffey

Joy Elwell

Wendy Henderson

Kelley Newlin Lew

Ruth Lucas

Louise Reagan

Nancy Redeker
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Science in Seconds: Cannabinoids

Have you ever wondered what happens when your body experiences pain and how cannabinoids

influence pain management?

Conn professor

of nursing Steven
Kinsey, director of UConn’s
Center for Advancement
in Managing Pain (CAMP),
has been researching
the use of cannabinoids
since 2007. The focus of
his current study is to
understand the body’s
physiological response
to cannabinoids, with an
overall goal of developing
new pharmacological treatments for pain and inflammation
that have limited risk of causing substance use disorders.

Steven Kinsey

WATCH THE VIDEO
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“Cannabinoids can decrease inflammation, but they can
also directly decrease our ability to process pain in the
brain,” Kinsey says. “I'm particularly excited about working
with cannabis and cannabinoids because they don’t have
the same abuse potential as opioids.”

Kinsey’s study, funded by the National Institutes of Health,
is examining not only the positive effects of cannabinoids
but also evaluating their abuse potential and ways to reduce
negative outcomes such as drug withdrawal symptoms.

“Right now, we’re in a really exciting, potentially
transformative time where we’re able to take some of this
knowledge that we’ve known from the use of cannabis over
the last few thousand years, bring it into the lab, and study
how the different parts of it work within the body,” he says.

CAMP is a diverse group of faculty, researchers,
clinicians, students, and others who collaborate to innovate
pain research.

F,
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SCHOOL OF NURSING

Grant Funds Will Help Address Connecticut

Nursing Shortage

n spring 2023 the UConn School of Nursing was awarded
$4 million from CT Health Horizons, a higher education
program designed to address statewide shortages in social
work and nursing. Over three years, the School of Nursing

will use the funds to increase the number of registered
nurses to meet its mission of advancing the health of
individuals and communities. Of the overall funds, $1.2
million will provide much-needed scholarship support

for accelerated students. Another $2.8 million in funding
will enable UConn to hire an additional seven new faculty,
allowing the school to increase its student enroliment.

Students, Faculty Present at

Annual Research Meeting

While faculty and students attend a variety of professional
meetings during the year relating to their specialized

areas of focus, the Eastern Nursing Research Society
annual conference is a time when faculty and students
across the school can come together. On March 23 and

24, 2023, 23 students and faculty attended the meeting in
Philadelphia, Pennsylvania,
giving nine presentations.
Faculty member Eileen
Condon, Ph.D., APRN,
FNP-BC, (pictured at
right) received the 2023
Suzanne Feetham Nurse
Scientist Family Research
Award in recognition

of her pioneering work

in understanding and
addressing health inequities
among marginalized
families, including the roles
of sleep, parenting, stress,
and racial discrimination.
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$4M

FROM CT HEALTH
HORIZONS

\ $1.2M

Scholarship support

\ $2.8M

Seven new faculty

Students Explore Policy
at AACN Summit

adeleine Willett 26 (NUR) and Doctor of Nursing

Practice student Krystal Myers attended the American
Association of Colleges of Nursing (AACN) Student Policy
Summit in Washington, D.C., from March 23 to 26, 2023.
Along with then-Dean Deborah Chyun and other Connecticut
deans and nursing students, they visited the offices of
senators and representatives and spoke with their staff
regarding AACN initiatives.

Willett spoke highly of this unique experience, saying, “I
had the amazing opportunity to attend the Student Policy
Summit with the help of the School of Nursing. Attending
this conference allowed me to explore my interests in nursing
policy and network with nursing students that are passionate
about advocacy from across the country. | was introduced
to various perspectives of students from across the country.
Additionally, | learned so much about the nursing profession
and the countless ways it serves the nation.

“My favorite part was supporting the AACN in their
legislative requests for the upcoming term,” Willett says.
“We had the opportunity to go to Capitol Hill and meet with
legislative staff for our two Connecticut senators and several
members of the House to advocate for support for the
education of nurses.

“I am so thankful for the continuous support the School
of Nursing has given me, and for providing me with the
opportunity to participate in this event,” she adds. “This
conference advanced my excitement to be entering this
profession and continue my education at the University of
Connecticut.”

Myers echoes Willett’s sentiments. “The AACN conference
was an invaluable experience, enhancing the foundation of
advocacy taught in the DNP program. What | learned will
enable me to further develop my expertise in the future,”
she says. “Through the connections made at this conference
| have received feedback on interventions for nursing
advocacy within Connecticut.”

SCHOOL HONORED FOR
VETERANS’ DRIVE SUPPORT

he School of Nursing community — including

staff, faculty, and students — was recognized by
UConn’s Office of Veterans Affairs and Military Programs
for collecting the most donations to the 9th Annual
Homeless Veteran Care Package Drive. Collected items
were donated to organizations that provide housing,
training, job placement, and other services to the
homeless and those in need, with a focus on veterans.
Iltems collected included hygiene items, household
supplies, clothing, and food items. Staff members Jaime
Chase, administrative services assistant; Catherine
Salai, executive assistant to the dean; Kim M. Hearn,
BSHCA, pre-licensure education program coordinator;
Jill Reinhard, MBA, grants and contracts specialist; and
Sarah Virkler, financial assistant, accepted the award on
behalf of the school. The school has received this honor
each year since 2018.
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Welcome to
Our New Faculty
and Staff

f e,

Aime Liggett Megan McNerney

Pre-licensure Clinical Administrative Program

Placement Assistant Support to the Associate Dean
of Graduate Studies

DEAN
Victoria Vaughan Dickson

CLINICAL INSTRUCTORS

Ashley O’Connell Stephen Wetherell

-

Marketing Director Laboratory Technician,
Biobehavioral Laboratory

Kristie Bowdy

The School

of Nursing
congratulates
the following
faculty on their
promotions to
associate clinical
professor:

SCHOOL OF NURSING

i e

- Carrie Morgan Eaton Marianne “Mimi” Snyder
Kathleen Faherty Lori Anne Lowry

Kayla Silva Jessica Watson
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Hats Off

Class of 2023 Persevered Through
Uncertain Circumstances

n May 6, 2023, the UConn School of Nursing celebrated

120 Bachelor of Science, 55 Master of Science, 15 Doctor
of Nursing Practice, and 8 Doctor of Philosophy graduates
during its commencement ceremony at the Jorgensen Center
for the Performing Arts.

The school’s Certificate Entry into Nursing Program
commencement was held in December 2022 with a
graduating class of 137 from the Avery Point, Waterbury,
Stamford, and Storrs campuses.
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As the Class of 2023 set
the stage to graduate, it
was important to reflect on
their start at the University.
After arriving at UConn, their
lives were interrupted by the
pandemic, shutting down
the University and sending
everyone to learn remotely
or in a hybrid format for the
next two years.

Although the pandemic
changed the expectations of
many people, it drastically
changed the path for the
School of Nursing students.
Throughout the spring and
summer of 2021, nursing students
and faculty participated in over 90
vaccination-related initiatives. The
school partnered with community
health centers and assisted in
administering nearly 1,600 vaccines.

“This is a historic time, and they
did not shy away from volunteering
to help others become protected
from the virus,” then-Dean Deborah
Chyun said in a November 2021
interview. “Communities are safer and
healthier now, and | am honored that
the school had even a small role in
making that happen.”

More than 70 School of Nursing
students and 15 faculty members
participated in the vaccine clinics,
and many said it was a life-changing
experience.

In her commencement speech, Chyun
reflected that “today’s graduates have
all faced challenges that none of us
could have anticipated. They have seen
pain and suffering and loss, both in the
clinical setting and in their own personal
lives. You are all a gift to the world. The
gift of giving of self, of caring, and of
service.”

Alumnae Cesarina Thompson, Ph.D.,
RN, ANEF, FASAHP, and Jessica Alicea-

Planas, Ph.D., MS/MPH, RN, CHES,
recipients of alumni awards, gave
remarks at commencement. (Learn
about all alumni award recipients on
page 37.)

“As our ceremony ends and your life
of learning continues, take the spirit of
inquiry that has brought you to us and
fueled your academic success out into
a world that trusts you and needs you,
now more than ever,” Chyun said in her
closing remarks. “You are the future.
You are our best hope. | am confident
that the nursing profession and the
health of the nation and beyond is,
indeed, in good hands.”

COMMENCEMENT HONORS

STUDENT AWARDS

Carolyn Ladd Widmer Award for
Outstanding Research
Zequan Wang, Ph.D.

Carolyn Ladd Widmer Undergraduate
Leadership Award
Rachel Hage, BS

Clara Williams Holistic Nurse Award
Jillian Rogers, BS

Eleanor K. Gill Award for Excellence

in Clinical Practice

Heather Myrick, DNP; Gabriella
Beaulieu, MS; Rita Blanko, MS; Alyssa
Grumoli, MS; Jessica Marchetti, MS;
Katie Stevens, MS; Ryan Teopengco, MS

Josephine Dolan Award for the
Scholarship of Application
D’Ana Brooks, DNP

Regina M. Cusson Healthcare
Innovations Award
Sandra Osei-Boasiako, BS

Sigma Theta Tau
Thea Vo, Ph.D.; Bliss DaSilva, DNP
Rita Blanko, MS; Jenna Joshi, BS

Valedictorians
Jenna Joshi, BS; Isabelle Ranaudo, BS

FACULTY AWARDS

E. Carol Polifroni Scholarship

of Praxis Award

Denise Bourassa, Assistant Clinical
Professor and Director of the Nursing
Leader and Nursing Educator Tracks

John McNulty Excellence in the
Scholarship of Clinical Education Award
Laura Eiss, Clinical Instructor

Pellegrina “Peggy” Lacovella Stolfi
Clinical Teaching Award

Karen Barrett, Kendra Chmura, and
Caitlyn Clyburn, Adjunct Clinical
Faculty Members
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COMMENCEMENT

WITH HONORS

On April 28, 2023, 12 graduating students in the UConn
Honors Program were recognized at the annual Honors
Ceremony in the Jorgensen auditorium. After the ceremony,
the students and their families enjoyed a reception in Storrs
Hall and presented their Honors thesis projects in the School
of Nursing’s Sczesny Auditorium. The Honors graduates and
their thesis titles were:

Katherine Aceves: Examination of Association of Estrogen-
Related and Other Contributing Factors with Sleep
Disturbance in Breast Cancer Survivors

Leah Burstein: The Relationship Between Birth Plans and
Patient Experience: A Case Study

Catherine Cantelmo: A Case Study in Gestational Cancer

Emily Findlan: The Functions and Perceptions of
Reminiscence in a Sample of Older Adults

Leah Graf: A Structured Life Review Intervention to
Improve Life Satisfaction in Home Health Service Patients

Rachel Hage: Instilling Parental Confidence Through Text-
linked Educational Modules at 6 and 24 Weeks

Megan Mendoza: The Importance of Reading to Infants
in the NICU

)
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Sandra Osei-Boasiako: My Meds My Symptoms: The Benefit
of Symptom Management on Oncology Patients

Karla Palma: Understanding the Relationships between
Parents’ History of Adverse Childhood Experiences (ACEs)
and Chaos in the Household

Megan Russell: A Qualitative Evaluation of How Individuals
Cope with Chest/Breastfeeding Pain

Julia Vampatella: Understanding the Effect of Prenatal
Care and Education on the Postpartum Health of Mothers
and Newborns in Tanzania: An Interpretive-Humanistic
Ethnography

Mackenzie Weng: Investigating Anti-Inflammatory and
Analgesic Properties of Beta-Caryophyllene

Among the 12 Honors Scholars, Rachel Hage, Karla Palma,
and Megan Russell earned the additional distinction of
University Honors Laureate, and Leah Graf also graduated as
a University Scholar. Faculty advisors Carrie Eaton, Juliette
Shellman, Ruth Lucas, Sharon Casavant, Eileen Condon,
Michelle Judge, Wanli Xu, Tiffany Kelley, and Steven Kinsey
provided outstanding mentorship for the scholars.

-
o
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ALUMNI SPOTLIGHT

Generous Bequest Establishes the Karen Farchaus
Stein and Jeffrey Stein Endowment for Nursing
Doctoral Education

aren Farchaus Stein, Ph.D., RN,

FAAN, earned her Bachelor of
Science in Nursing from UConn in 1972.
Stein’s love of learning was instilled
long before coming to UConn by her
parents, William and Evelyn, who after
living through the Great Depression
were determined their children would
go to college. From the day Stein and
her brother were born, their parents
devoted their lives to ensuring that
they both achieved college degrees.
This passion for education played a
part in many aspects of Stein’s life,
including becoming a nurse, educator,
and scientist.

Stein’s husband of 41 years,

Jeffery Stein, Ph.D, professor emeritus
of mechanical engineering at the
University of Michigan, also has
dedicated his life to higher education.
Both of their children have their
doctoral degrees, and they hope

to offer others the gift of doctoral
education.

“My vision is to help first-generation
college students access a college
education with the goal of completing
a Ph.D. in nursing,” Karen Stein says. “I
was a first-generation college student
and UConn was the place my parents
could afford.”

Stein is a leading nurse researcher
in eating disorder behaviors and
has focused her work on individual
differences in identity development as
a determinant of these behaviors. She
completed this work at the University
of Michigan, where she was a tenured
professor of nursing and an associate

professor of psychiatry for over 20 years.

In 2011, Stein joined the faculty at
the University of Rochester School of
Nursing as the Ruth Miller Brody and
Bernard Brody Endowed Professor.
Since joining the University of
Rochester faculty, Stein has established
a strong working relationship with the
farmworker community in western New
York. She and her team developed an
image- and audio-based cell phone
application to measure disordered
eating and weight control behaviors,
alcohol, and tobacco use in the female
farmworker population. Currently she
is working with a team from computer
science and public health to develop
a culturally sensitive mobile phone-
delivered intervention to promote
healthy eating in Mexican farmworker
women and their families.

Karen Farchaus Stein '72
and Jeffrey Stein

Stein served as editor of the Journal
of the American Psychiatric Nurses
Association from 2006 to 2016, was a
charter member of the NINR Children
and Family Scientific Review group,
and has served on numerous National
Institutes of Health (NIH) review panels
since that time. She is a member of
the American Academy of Nursing
and serves on the board of directors
of the Migrant Clinicians Network and
Rural and Migrant Ministry in New
York. She has been recognized with
national awards including the American
Psychiatric Nurses Association Award
for Excellence in Research and received
the Marlene Kramer Distinguished
Alumni Award for Research in Nursing
in 2008.

When Stein was a senior at UConn,
she had a clinical placement at Yale

(Continued on page 36)
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PLANNED GIVING FOR THE
UCONN SCHOOL OF NURSING

T he collective gifts the School of Nursing receives annually provide essential
support for scholarships, as well as our mission of caring, innovation, and
advocacy in patient care. However, estate gifts can create a lasting legacy for our
donors while truly transforming the lives of our nursing students and our nursing
programs. Have you considered including a gift to UConn School of Nursing in your
estate plans? Those who intend to support UConn with a lasting commitment are
invited to join the “CLB Society.”

The Charles Lewis Beach Society is the namesake of Charles Lewis Beach (college
president 1908-1928). President Beach is remembered in part for his role as teacher
and leader of what was, in 1908, the young Connecticut Agricultural College. He
was a man of foresight and good works whose philanthropy, concern, and love for
the University of Connecticut and its students extended far beyond his lifetime and
created a personal legacy. Through his will, he also honored his late wife Louise by
providing support for student enrichment and for the institution that was to grow
into the University. Today, the Louise Crombie Beach Memorial Collection of Art
and the Louise Crombie Beach Memorial Foundation, made possible through lifetime
and planned gifts by President Beach, continue to enrich the lives of students and
the University community alike.

In so honoring Charles Lewis Beach, we recognize those who similarly make
provisions in their wills and other estate and planned gifts to The University of
Connecticut Foundation Inc. for the benefit of the University.

To discuss your interests in supporting nursing research, scholarships or other
areas of support at the School, please contact Becky Salustri, Director of
Development for the School of Nursing, at: bsalustri@foundation.uconn.edu.

Charles Lewis Beach Society Membership Benefits
There are no dues, obligations, or solicitations to join the CLB Society.
It’s our way of thanking you for making a planned gift to UConn.
As a member, you will receive:

* An invitation to the annual CLB Society stewardship luncheon

* |nvitations to special events and seminars

* A subscription to our newsletter
Once you inform us that you have included a gift for UConn in your plans,
you will be recognized as a member of the Charles Lewis Beach Society.
For more information, visit plannedgiving.uconn.edu.
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with two fantastic instructors whom
she credits as influencing her career.
“Both were bright, well-educated
women who were involved in medical
nursing, and | wanted to be like them,”
she says. “They were inspirational to
me, and it shows how people can have
an impact in your life.”

With the love of learning and a
commitment to nursing, Stein and her
husband have committed a generous
bequest to establish The Karen Farchaus
Stein and Jeffrey Stein Endowment for
Nursing Doctoral Education. This future
endowment will provide an opportunity
for nurses from underrepresented
populations and first-generation
college students to focus on advanced
education, to help alleviate some of the
financial stress in obtaining a Ph.D.-
level degree.

“For me, UConn was my
undergraduate education, and my
undergraduate education provided
me with the vision of going further.

The instructors and faculty helped me
continue to grow. UConn was a doorway
for me, and | hope that it will provide
this opportunity for other students as
well,” Stein says.

“Our university hospital has units
that are not open because of a lack of
nurses,” she adds. “The biggest need
for universities right now is Ph.D. faculty
because we need more nurses, and we
need educators to help get us there.
Therefore, the goal of our bequest is to
increase the number of nurse educators,
who are in short supply.”

This endowment will provide
a continuous stream of financial
assistance to recruit for UConn’s Ph.D.
program. “| feel good about providing a
resource that will be provided over time,
because anyone who is working on a
Ph.D.-level degree will need to be
able to be dedicated to their studies,”
Stein says. “This will help alleviate that
stress financially.”

ALUMNI SPOTLIGHT

Alumni Award Recipients, December 2022

nursing students, helping them
cover educational expenses. She is
the recipient of the Eleanor K. Gill

Excellence in Nursing. This award
Gill, dean of the School of Nursing

from 1967-1979, for her exceptional
dedication to clinical practice.

Outstanding Alumni Award for Clinical

was established to honor Eleanor K.

Eleanor K. Gill Outstanding
Alumni Award for Clinical
Excellence in Nursing

Wendy Garvin Mayo, APRN, ANP-BC
is an adult nurse practitioner, nurse
entrepreneur, and international
speaker. Mayo obtained her Bachelor
of Science in Nursing at Saint Joseph
College, followed by her Master of
Science in Nursing at the University of
Connecticut. She is currently pursuing
her Doctor of Nursing Practice degree
at Quinnipiac University.

Mayo is an oncology associate
director at Janssen Research &
Development, where she leads a team
in the development of innovative tactics
for clinical trial recruitment, retention,
and site engagement. She also has an
extensive clinical background that spans
over 20 years in health care. During
the pandemic, Mayo returned to the
frontline to serve cancer patients. Her
clinical work motivated her to start her
businesses, SHAPE Partners, to support
cancer caregivers, and The Stress
Blueprint, to help health care providers
and leaders manage stress.

Mayo recently honored the University
of Connecticut School of Nursing by
establishing a scholarship to support

Throughout her business and as the

credo for The Nurse Wellness Podcast,
Mayo says: “Do your best. Be your
best. Give your best.” She believes that
compassion and concern for others are
the strongest foundation for becoming
our best selves as we share our gifts
with the world.

Carolyn Ladd Widmer
Outstanding Alumni Award
for Leadership in Nursing

Lynn Rapsilber, DNP, APRN, ANP-BC,
FAANP, is an adult nurse practitioner,
nurse entrepreneur, and educator.
Rapsilber received her baccalaureate
in nursing and Master of Science as
APRN at the University of Connecticut
and Doctorate of Nursing Practice
in Nursing Leadership at Quinnipiac
University. She owns NP Business
Consultants, LLC, which disseminates

information regarding reimbursement
for APRNs and other health care
provider services, as well as NP
Wellness Care, LLC, providing on-site
Hepatitis C treatment to addiction and
rehabilitation centers.

Rapsilber is cofounder and CEO of
NNPEN: National Nurse Practitioner
Network, which provides support for NP
entrepreneurs. She is a speaker, author,
and educator for NP students and is
considered an expert on coding and
documentation for APRNs. Rapsilber
has widely disseminated her scholarship
through publications and presentations.
She precepts NP students for programs
throughout the state, where she serves
as an adjunct faculty member.

Rapsilber serves as the co-chair of
the Connecticut Coalition of Advanced
Practice Nurses. Under her leadership,
full practice authority was attained
for APRNs in the state of Connecticut
with the passage of PA14-12. She is the
Connecticut state representative and a
fellow in the American Association of
Nurse Practitioners and belongs to its
Health Policy Advisory Committee and
chairs its Health Policy Committee.

Rapsilber is the recipient of the
Carolyn Ladd Widmer Outstanding
Alumni Award for Leadership in
Nursing. This award honors Carolyn
Ladd Widmer, 1902- 1991, an American
nurse educator and academic
administrator, who served as the first
dean of the UConn School of Nursing.
We are grateful and honored by this
alumna’s practice as a practicing
professional, administrator, mentor, and
an active and civic-minded member
of the nursing community. Rapsilber
demonstrates the excellence and
leadership that has earned her this
distinguished award.
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Beverly Koerner
Outstanding Alumni Award
for Education in Nursing

Cesarina Thompson, Ph.D., RN,
ANEF, FASAHP, is dean of the College
of Education, Nursing, and Health
Professions (ENHP) at the University of
Hartford, a position she has held since
2018. She was previously dean for six
years of the School of Health Sciences
at American International College (AIC)
in Springfield, Massachusetts.

Thompson began her professional
career as a registered nurse and
practiced in acute care settings
prior to pursuing a career in higher
education. She has over three decades
of experience serving in faculty and
leadership roles in institutions of higher
education. Prior to assuming her first
deanship, she served as faculty and
chair of the nursing department at
Southern Connecticut State University
and was interim associate dean of

two schools at SCSU. Her teaching
experience includes teaching in
undergraduate and graduate nursing
programs as well as doctoral programs
in nursing education. She has led the
development and implementation of
new programs, increased the number
and diversity of full-time faculty
and students, oversaw successful
professional program accreditation
reviews, and secured funding to expand
programs and construct new facilities.
Thompson’s scholarship has focused
primarily on nursing education. She
has conducted research and published
articles on effective teaching strategies,
program outcomes assessment, critical
thinking, as well as articles on academic
leadership. Based on her scholarship
in nursing education, Thompson was
inducted as a fellow of the Academy of
Nursing Education in 2010. Thompson
has been involved in several state and
national organizations and task forces
focused on advancing nursing and other
health professions. She serves as a site
visitor/team leader for the Commission
on Collegiate Nursing Education (CCNE),
served on the Board of Directors of
the Association of Schools Advancing
Health Professions and was inducted
as a fellow in the organization in 2021,
and is a member of Sigma Theta
Tau International. Thompson holds a
bachelor’s degree in nursing from the
University of Bridgeport and earned a
Master of Science in Nursing and Ph.D.
in Adult Learning from the University
of Connecticut.
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Josephine A. Dolan School
of Nursing Distinguished
Service Award

Angela Martinelli, Ph.D., MSN, is
currently on staff at Yale New Haven
Hospital in New Haven, Connecticut.
Prior to moving to Connecticut, she was
a Science Officer in the Congressionally
Directed Medical Research Programs,
United States Army Medical Research
and Materiel Command, U.S.
Department of Defense. At CDMRP she
managed a mixture of psychological
health/traumatic brain injury, lung
cancer, and defense medical research
and development research grants
and contracts.

Before joining CDMRP she was a
Health Science Administrator at the
National Institute on Alcohol Abuse and
Alcoholism, National Institutes of Health
(NIH), U.S. Department of Health and
Human Services (DHHS) and the NIH,
National Institute on Drug Abuse, Office
of Science Policy (DHHS). She has also
served as the Emergency Response
Coordinator for the U.S. Public Health
Service in the Office of the Secretary,
Office of Public Health and Science,
Office of Emergency Preparedness

of Force Readiness and Deployment
(OFRD), DHHS. Other duty assessments
include Nurse Consultant at the Division
of Nursing, Health Resources and
Services Administration DHHS.
Martinelli was on active duty in
the U.S. Public Health Service (1998-
2015) and has also served in the U.S.
Army (1988-1992), U.S Army Reserves
(1992-1998), and U.S. Air Force
(1985-1988). She received her BS at
Western Connecticut State University
and her master’s at the University of
Connecticut and earned her Ph.D. in
nursing from the Catholic University of
America in Washington, D.C. Martinelli
conducted her post-doctoral studies at
the University of Michigan, School of
Nursing in Health Promotion and Risk
Reduction with a focus on smoking and
nicotine. After post-doctorate training,
she taught at Boston College and then
in 1998 began her career in the USPHS
at the Division of Nursing in the Health
Resources and Services Administration.
A Certified Operating Room Nurse,
Martinelli has worked in this clinical
arena since 1975. Since 1993, she has
been a nurse with Operation Smile
International serving in a variety
of countries in Africa, Asia, Eastern
Europe, South and Central America,
and the Caribbean. In addition,
Martinelli is a nurse with Project Hope
and was deployed to Puerto Rico in
2017 in response to Hurricane Maria.
She is the author of several papers,
textbook chapters, and is a reviewer
of professional manuscripts. She is a
member of the Connecticut Medical
Reserve Corps, Region 5 and represents
USPHS nurses on the Military Officers of
America Association Nurse Advocates
Virtual Chapter (MUSNAVC).

Marlene Kramer Outstanding
Alumni Award for Research
in Nursing

Jessica Alicea-Planas, Ph.D., MS/MPH,
RN, CHES, is an associate professor at
the Egan School of Nursing and Health
Studies at Fairfield University, where
she served previously as director of the
undergraduate public health program.
Other professional experiences include
being a training and technical assistant/
consultant for the National Center on
Health, Behavioral Health, and Safety,
where she provided health and safety
trainings to all 12 regions served by the
Office of Head Start, as well as a family
childcare health consultant for the
Connecticut Nurses Association and a
quality improvement clinical coordinator
at Optimus Healthcare.

Alicea-Planas’ nursing background is
community- and public health-focused,
and she is a certified health education
specialist. She has worked for the last 25
years in low-resourced areas, locally and
abroad, with a focus on chronic disease
management and health promotion for
vulnerable populations through a health
literacy and health equity lens.

Alicea-Planas earned her BSN
and Ph.D. from the University of

Connecticut School of Nursing and a
Master of Public Health from Southern
Connecticut State University. She has
conducted research and collaborated
with various community agencies on
multiple health promotion initiatives

in the Bridgeport, Connecticut, region
and has also been a team member

on community-based participatory
research projects in Managua,
Nicaragua, and worked with migrant
families in the coffee farming regions as
well. Additional projects have included
a public health nursing immersion
experience in Puerto Rico, faculty
collaboration in Cuba, and the conduct
of field studies in Guatemala, as well as
an international health practicum in the
Dominican Repubilic.

Alicea-Planas has an impressive
record of dissemination of her scholarly
work with 22 professional journal
publications, two book chapters,
two opinion editorials, 16 refereed
presentations, 14 invited presentations,
and seven media interviews and
social media citations. Funding of her
scholarly work has included the National
Network of Libraries of Medicine, The
Robert Wood Johnson Foundation, and
the Henry Schein Cares Foundation.
Alicea-Planas has a distinguished record
of service including being the current
president of the National Association of
Hispanic Nurses Connecticut chapter.
She has also served as a board member
for the Hispanic Health Council and
as Communications and Networking
Committee Chair for the Latina
Researchers Network. She has served
on AACN'’s Essentials Work Group and
their Diversity, Equity, and Inclusion
Work Group. Alicea-Planas was a past
recipient of Fairfield University’s Faculty
Award for Excellence in Community
Engagement.
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2022 Faculty and Student Publications

Acute and Primary Care and Chronic
Disease Management

Alexander, I. M., Bowka, L., Hannafon, F.,
Lake, A., Williams, K., Woodburn, M. (2022).
Introducing the American Society for Bone
and Mineral Research multistakeholder
group secondary fracture prevention
recommendations: Nurse practitioners play
an important role. Journal of the American
Association of Nurse Practitioners (JAANP),
34(2), 220-223.

Alexander, I. M., Jakubisin-Konicki, A.,
Barandouzi, Z. A., Bottone, C., Mayerson,
E., & Witkovic, M. (2022). Chapter 14:
Menopause. In F. Likis & K. Schuiling, (Eds.),
Women'’s gynecologic health, (4th ed., pp.
267-294). Jones & Bartlett Learning.

Ash, G. |., Gueorguieva, R., Barnett, N. P,
Wang, W., Robledo, D. S., DeMartini, K.

S., Pittman, B., Redeker, N. S., O’'Malley,

S. S., & Fucito, L. M. (2022). Sensitivity,
specificity, and tolerability of the BACTrack
Skyn compared to other alcohol monitoring
approaches among young adults in a
field-based setting. Alcohol: Clinical and
Experimental Research, 46(5), 783-796.

Babkair, L., Chyun, D., Dickson, V.V.,
Almekhlafi, M.A. (2022). The effect of
psychosocial factors and functional
independence on post-stroke depressive
symptoms: A cross-sectional study. Journal
of Nursing Research, 30, e189.

Barandouzi, Z. A, Lee, J., Del Carmen Rosas,
M., Chen, J., Henderson, W. A., Starkweather,
A. R, & Cong, X. S. (2022). Associations of
neurotransmitters and the gut microbiome
with emotional distress in mixed type of
irritable bowel syndrome. Scientific Reports,
12(1), 1648.

Bayer, S., Yang, G. S., & Lyon, D. E. (2022).
Genetic variations associated with
depressive symptoms in breast cancer
patients: A systematic review. Cancer
Nursing, 45(1), E197-E205.

Breazeale, S., Conley, S., Jeon, S., Dorsey,

S. G, Kearney, J., Yoo, B., & Redeker, N. S.
(2022). Symptom cluster profiles following
traumatic orthopaedic injuries. Injury, 53(7),
2524-2532.

Butler, K. R., Harrell, F. R., Rahim-Williams, B.,
Robinson, J. M., Zhang, X., Gyamfi, A., Erlen,
J. A, & Henderson, W. A. (2022). Symptoms
and comorbidities differ based on race and
weight status in persons with HIV in the
northern United States: A cross-sectional
study. Journal of Racial and Ethnic Health
Dispatrities, 10(2), 826-833.

Conley, S., Jeon, S., Andrews, L. K., Breazeale,
S., Hwang, Y., O’Connell, M., Linsky, S., &
Redeker, N. S. (2022). Trajectory of self-
care in people with stable heart failure and
insomnia after two self-care interventions.
Patient Education and Counseling, 105(12),
3487-3493.

Curry, K., Chandler, R., Alexander, ., Kostas-
Polston, E., Orsega, S., & Johnson-Mallard,

V. (2022). Managing sexually transmitted
infections: incorporating the 2021 guidelines.
The Nurse Practitioner, 47(4), 10-18.

Ghosh, S., Kumar, M., Santiana, M., Mishra,
A., Zhang, M., Labayo, H., Chibly, A. M.,
Nakamura, H., Tanaka, T., Henderson, W.,
Lewis, E., Voss, O., Su, Y., Belkaid, Y., Chiorini,
J. A, Hoffman, M. P, & Altan-Bonnet, N.
(2022). Enteric viruses replicate in salivary
glands and infect through saliva. Nature,
607(7918), 345-350.

Joseph, J.J., Deedwania, P,, Acharya,

T., Aguilar, D., Bhatt, D.L., Chyun, D.A.,
DiPalo, K.E., Golden, S.H., Sperling, L.S., on
behalf of the American Heart Association
Diabetes Committee of the council on
Lifestyle and Cardiometabolic Health;
Council on Arteriosclerosis, Thrombosis
and Vascular Biology; Council on Clinical
Cardiology; and Council on Hypertension.
(2022). Comprehensive management of
cardiovascular risk factors for adults with
type 2 diabetes: A scientific statement from
the American Heart Association. Circulation,
14, e722-e759.
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Knudson, K. A., Funk, M., Redeker, N. S.,
Andrews, L. K., Whittemore, R., Mangi, A.
A, & Sadler, L. S. (2022). An unbelievable
ordeal: The experiences of adult survivors
treated with extracorporeal membrane
oxygenation. Australian Critical Care, 35(4),
391-401.

McPhee, C., Aninye, |. O., Horan,

L., Alexander, I. M., et al. (2022).
Recommendations for improving women’s
bone health throughout the lifespan. Journal
of Women'’s Health, 00(00), epub (1107):
https://www.liebertpub.com/doi/10.1089/
iwh.2022.0361

Perez-Brescia, M. (2022). Factors affecting
Hispanics’ access to healthcare during the
COVID-19 pandemic: An integrative review.
OJIN: The Online Journal of Issues in Nursing,
27 (3), https:\\www.doi.org/10.3912/0JIN.
Vol27No03PPT75

Perez-Brescia, M., Tatano Beck, C., Alicea
Planas, J., Newlin-Lew, K.H., Whittemore, R.,
& Juarez, A. (2022). Famalismo primero and
puerta cerrada in self-managing diabetes
among Hispanics: A qualitative meta-
synthesis. Journal of Transcultural Nursing,
33(6), 666-674.

Todd, S., Reagan, L., & Laguerre, R. (2022).
Health literacy, cognitive Impairment,

and diabetes knowledge among
incarcerated persons transitioning to the
community: Considerations for intervention
development. Journal of Forensic Nursing.
Advance online publication. https://doi.
0rg/10.1097/JFN.0000000000000396

Wang, Z., Tocchi, C., Chyun, D., Kim, K.,
Cong, X.M,, & Starkweather, A. (2022). The
association between psychological factors
and self-care in patients with heart failure:
An integrative review. European Journal of
Cardijovascular Nursing, zvacl06, https://doi.
0rg/10.1093/eurjcn/zvaclO6

Weaver, K. R., Mustapic, M., Kapogiannis,
D., & Henderson, W. A. (2022). Neuronal-
enriched extracellular vesicles in individuals
with IBS: A pilot study of COMT and BDNF.
Neurogastroenterology & Motility, 34(1).
https://doi.org/10.1111/nmo.14257

Yang, G. S., Starkweather, A. R., Kelly, D. E.,
Meegan, T., Byon, H. D., & Lyon, D. E. (2022).
Longitudinal analysis of sleep disturbance in
breast cancer survivors. Nursing Research,
71(3), 177-188.

Zucker, D.M., Reagan, L., Clifton, J., Roscoe,
L.E., Wright, R.M,, Penix, D., Shelton, D., &
Loeb, S.J. (2022). NPs caring for people who
are incarcerated and negatively impacted

by social determinants of health. The Nurse
Practitioner, 47(6):38-46.

Behavioral Health

Alvis, L., Douglas, R., Shook, N., &
Oosterhoff, B. (2022). Associations
between adolescents’ prosocial experiences
and mental health during the COVID-19
pandemic. Current Psychology. https:\\doi:
10.1007/512144-021-02670-y

Gibb, A., Wilson, J., Ford, C. G., & Shook, N.
J. (2022). Does mindfulness reduce negative
interpretation bias? Cognition and Emotion,
36, 284-299.

Lee, J., Weiss, A., Ford, C. G., Conyers, D., &
Shook, N. J. (2022). The indirect effect of
trait mindfulness on life satisfaction though
self-esteem and perceived stress. Current
Psychology. https://doi.org/10.1007/s12144-
021-02586-7

Sevi, B., & Shook, N. J. (2022). The
behavioral immune system and use of
transportation services during the COVID-19
pandemic. Journal of Transport & Health, 26.
https:\\doi: 10.1016/].jth.2022.101406

Shook, N. J., Fitzgerald, H. N., Sevi, B., &
Oosterhoff, B. (2022). Is disgust proneness
prospectively associated with influenza
vaccine hesitancy and uptake? Journal of
Behavioral Medicine, 46(1-2):54-64.

Woersching, J., Van Cleave, J., Egleston, B.,
Ma, C., Haber, J., Chyun, D. (2022). Data
quality of automated comorbidity lists in
patients with mental health and substance
use disorders. CIN: Computers, Informatics,
Nursing, 40(7):497-505.

Childbirth, Maternal Health, and
Neonatal and Pediatric Nursing

Aderibigbe, O., & Lucas, R. (2022). Exclusive
breastfeeding in African American women:
A concept analysis. Journal of Advanced
Nursing. https://doi.org/10.1111/jan.15301

Akande, M., Paquette, M.T.,, Magee, P,
Perry-Eaddy, M.A., Fink, E.L., & Slain, K.N.
(2022). Screening for social determinants

of health in the pediatric intensive care unit:
recommendations for clinicians. Critical Care
Clinics, 39(2),341-355.

Amoo, T. B., Popoola, T., & Lucas, R.

(2022). Promoting the practice of exclusive
breastfeeding: a philosophic scoping review.
BMC Pregnancy and Childbirth, 22(1), 1-15.

Beck, C. T. (2022). Narrating perinatal
obsessive-compulsive disorder through
blogs. MCN: The American Journal of
Maternal Child Nursing, 47(5), 273-280.

Beck, C. T. (2022). Postpartum mood
and anxiety disorders: A lexicon of
metaphors. Journal of Holistic Nursing.
Advance online publication. https://doi.
org/10.1177/08980101221097212

Beck, C.T. (2022). Postpartum depression:
A metaphorical analysis. Journal of the
American Psychiatric Nurses Association,
28(5), 382-390.

Beck, C. T. (2022). The impact of traumatic
childbirth on women’s breastfeeding
experiences: A metaphor analysis. Clinical
Lactation, 13(1), 54-59.

Bernier Carney, K. M., Stegenga, K., & Linder,
L. A. (2022). Informing parents as caregivers
with a symptom assessment app developed
for children with cancer. Journal of Pediatric
Hematology/Oncology Nursing, 39(4), 264-
272.

Bryanton, J., Beck, C. T., & Morrison, S.
(2022). When fear surrounding childbirth
leads women to request a planned cesarean
birth. Western Journal of Nursing Research,
44(7), 643-652.

Campbell-Montalvo, R., Sidorova, O.,
Valdovinos, M., Cong, X., & Lucas, R.
(2022). Health care access brokerage by
school employees for immigrant Mexican
and Indigenous Guatemalan farmworking
families in a Connecticut elementary school.
AERA Open, 8(1), 1-15.

Condon, E.M., Barcelona, V.B., Basile
Ibrahim, B., Crusto, C., & Taylor, J. (2022).
Racial discrimination, mental health, and
parenting among African American mothers
of preschool-aged children. Journal of the
American Academy of Child and Adolescent
Psychiatry, 61(3), 402-412.

Condon, E.M., Dettmer, A, Baker, E.,
McFaul, C. & Stover, C.S. (2022). Early life
adversity and males: Biology, behavior,
and implications for fathers’ parenting.
Neuroscience and Biobehavioral Reviews,
135, 104531.

Condon, E., Jeon, S, Sadler, L., & Redeker,
N. (2022). Mothers’ adverse childhood
experiences and protective factors are
associated with rest-activity rhythms in their
children. Sleep, 45, A94-A95.

Dreisbach, C., Morgan, H., Cochran, C.,
Gyamfi, A., Henderson, W. A., & Prescott,
S. (2022). Metabolic and microbial changes
associated with diet and obesity during
pregnancy: What can we learn from animal
studies? Frontiers in Cellular and Infection
Microbiology, 1. https://doi.org/10.3389/
fcimb.2021.795924

Gyamfi, A., Jefferson, U.T., O’Neill, B.,
Lucas, R., Spatz, D. & Henderson, W.
(2022). Disparities in 6-month exclusive
breastfeeding in Ghana, Africa: A scoping
review. Journal of Human Lactation.
Advance online publication. https://doi:
10.1177/08903344221130988

Gyamfi, A., Spatz, D., Jefferson, U., Lucas,
R., O’Neill, B., & Henderson W. (2022).
Breastfeeding social support among African
American women in the United States: A
meta-ethnography. Advances in Neonatal
Care, 23(1), 72-80.
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Holland, M. L., Condon, E.M., Rinne, G.,
Good, M.M,, Bleicher, S., Li, C., Taylor, RM., &
Sadler, L.S. (2022). Birth-related outcomes
for second children following home visiting
program enrollment for new parents of

first children. Maternal Child Health Journal,
26(4),941-952.

Kendall-Tackett & Beck, C.T. (2022).
Secondary traumatic stress and moral injury
in maternity care providers: A narrative

and exploratory review. Frontiers in Global
Women'’s Health, 3,1-13.

Kyounghae, K., Parekh de Campos, A.,

& Choi, S. (2022). A Vax4HPN mobile
application for parents of Human
papillomavirus vaccine-eligible children:
|terative formative assessments. Computers,
Informatics, Nursing, 40(7), 455-465.

Linder, L. A., Newman, A., Bernier Carney, K.
M., Wawrzynski, S., Stegenga, K., Chiu, Y.-S.,
Jung, S.-H., lacob, E., Lewis, M., Linder, C.,
Fox, K., & Altizer, R. (2022). Symptoms and
daily experiences reported by children with
cancer using a game-based app. Journal of
Pediatric Nursing, 65, 33-43.

Mangal, S., Arcia, A., & Carter, E. (2022).
Environmental scan of parent-facing health
information about antibiotics in US children’s
hospital websites. Journal of the Pediatric
Infectious Diseases Society, 11(6), 291-294.

Mangal, S., Carter, E., & Arcia, A. (2022).
Developing an educational resource for
parents on pediatric catheter-associated
urinary tract infection (CAUTI) prevention.
American Journal of Infection Control, 50(4),
400-408.

Manning, M. L., Pogorzelska-Maziarz, M.,
Hou, C., Vyas, N., Kraemer, M., Carter, E.,
& Monsees, E. (2022). A novel framework
to guide antibiotic stewardship nursing
practice. American Journal of Infection
Control, 50(1), 99-104.

McKenna, L. L., Bellini, S., Whalen, M., Magri,
E. & Akerman, M. (2022). Implementing an
evidenced-based feeding protocol. Impact
on nursing knowledge, perceptions, and
feeding culture in the NICU. Advances in
Neonatal Care, 22(6): 493-502.

Mehus, C. J., Aldrin, S., Steiner, R. J., Brar, P,
Gewirtz O’Brien, J. R., Gorzkowski, J., Grilo,
S., Klein, J. D., McReg, A. L., Ross, C., Santelli,
J.,, & Sieving, R. E. (2022). Parents’ sources
of adolescent sexual health information and
their Interest in resources from primary care.
Academic Pediatrics, 22(3), 396-401.

Navarra, A.M., Rosenberg, M., Gormley,

M., Bakken, S., Fletcher, J., Whittemore,

R., Gwadz, M., Cleland, C., & Melkus, G.

D. (2022). Feasibility and acceptability

of the adherence connection counseling,
education, and support (ACCESS) proof

of concept: a peer-Led, mobile health
(mHealth) cognitive behavioral antiretroviral
therapy (ART) adherence intervention for
HIV-infected (HIV+) adolescents and young
adults (AYA). AIDS and Behavior, 27(6),
1807-1823.

Nist, M., Casavant, S., Dail, R.B., Everhart,
K.C., Sealschott, S., & Cong, X. (2022).
Conducting neonatal intensive care unit
research during a pandemic: Challenges and
lessons learned. Nursing Research, 71(2),
147-152.

Ross, C. (2022). Concept analysis: Perceived
self-efficacy among vulnerable adolescents
in foster care. Journal of Nursing Doctoral
Students Scholarship, 8, 4-13.

Shaffer, E., Caldwell, B., Condon., E.M.,
Zha, P, & Porter, S. (2022). Associations
between diaper need and child sleep in
under-resourced families. Developmental &
Behavioral Pediatrics, 43(7), 402-408.

Shaffer, E., Porter, S., Zha, P. & Condon,
E.M., (2022). Diaper need as a measure of
material hardship during COVID-19. Nursing
Research, 71(2), 90-95.

Smith, J. G, Ross, C., Manenzhe, T.,
Netshiongolwe, R., Washington, J., Maphula,
A., & Ingersoll, K. S. (2022). Fetal alcohol
syndrome knowledge and risk behaviors
among university students and community
residents in Limpopo, South Africa. South
African Journal of Psychology, 53(1), 5-17.

Srisopa, P, Walsh, S., Amoo, T., Gyamfi,

A., Henderson, W. A, & Lucas, R. (2022).
Relationship between feeders and exclusive
breastfeeding and mixed feeding during
the first month of life. Advances in Neonatal
Care, 23(2), E30-E39.
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Watson, R.S., Beers, S.R., Asaro, L.A., Burns,
C., Koh, M.J,, Perry, M.A., Angus, D.C., Wypij,
D., & Curley, M.A.Q., RESTORE-Cognition
Investigators. (2022). Association of acute
respiratory failure in early childhood with
long-term neurocognitive outcomes. JAMA,
327(7), 1-10.

Whalen, M. (2022). Case study of an infant
with esophageal atresia and tracheal
esophageal fistula: What does an X-ray
reveal. Neonatal Network 41(4), 236-242.

Whalen, M., Staebler, S., Alessi, S., Conway-
Orgel, M., Walti, B. & Meier, S. (2022).
NANNP and NANN Professional practice
statement #3077. The state of Neonatal
APRN role and action for the future. https:/
nann.org/about/position-statements

Xu, W., Zhang, Y., Zhao, W., Chen, J., Maas,
K., Hussain, N., Henderson, W. A., & Cong,
X. (2022). Trends of fecal calprotectin levels
and associations with early life experience
in preterm infants. Interdisciplinary Nursing
Research, 1(1), 36-42.

Zhao, Y., Paulus, M., Bagot, K. S., Constable,
R. T, Yaggi, H. K., Redeker, N. S., & Potenza,
M. N. (2022). Brain structural covariation
linked to screen media activity and
externalizing behaviors in children. Journal
of Behavioral Addiction, 11(2), 417-426.

Education, Teaching, Workplace Issues,
and Practice Partnerships

Al-Qadi, M. M., Maruca, A. T., Beck,C. T.,

& Walsh, S. J. (2022). Exploring Jordanian
emergency registered nurses’ experiences
of workplace violence: A phenomenological
study. International Emergency Nursing, 65,
101218.

Beckman, B., Hahn, J., Resha, C.A., Beauvais,
A, Forte, P, Rebeschi, L., & Snyder, M.
(2022). Bridge to Professional Practice: An
innovative practice/academic partnership
during a global pandemic. JONA: The
Journal of Nursing Administration, 53(2),

88 - 95.

Bourgault, A., Mayerson, E., Nai, M.,
Orsini-Garry, A., & Alexander, I. M. (2022).
Implications of the COVID-19 pandemic:
Virtual nursing education for delirium care.
Journal of Professional Nursing, 38, 54-64.

Clifton, J., Maruca, A.T., Loeb, S., Zucker,

D., Muse, M., & Shelton, D. (2022). Nurse
academic-practice partnerships in justice
systems: Building upon the evidence. Journal
of Professional Nursing, 40, 20-27.

Cole, M., Douville, C., Chlebowski, A., Cole,
M., & Milner, K.A. (2022). Implementation of
just culture policy in nursing programs to
support quality safety competency. Journal
of Nursing Education 61(12), 706-710.

Davino, T., Van Hoof, T. J., Elwell, J., Delayo,
M. (2022). An educational needs assessment
identifying opportunities to improve sepsis
care. BMJ Open Quality, 11:e001930, 1-9.

Day, J., Snyder, M., & Flores, D.D. (2022).
Hidden no more: Addressing the health
and wellness of LGBTQ+ individuals in
nursing school curricula. Journal of Nursing
Education, 62(5), 1-5.

Loschiavo, S., Elwell, J., Holle, L., &
Tannenbaum, S. (2022). Designing,
implementing, and evaluating an
interprofessional survivorship model of care
in an academic cancer center. Journal of
Oncology Navigation & Survivorship, 13(12),
400-410.

Moran, A., Elwell, J., & Holle, L. (2022).
Development, implementation, and
evaluation of an oral anti-cancer
management program. Journal for Nurse
Practitioners, 19(4), https://doi.org/10.1016/].
nurpra.2022.10.019

Rembish, M., Snyder, M., Sarage, D.,
Spadafora, N., & Alexander, I. M. (2022).
Transforming clinical education during a
global pandemic: Building new approaches
to clinical education. Nursing Education
Perspectives, 43(5), 325-327.

Rosa, W.E., Hartley, K., Hassmiller, S.B., Frisch,
S.0., Bennett, S.G., Breen, K., Goldberg, J.I.,
Koschmann, K.S., Missel, A.L., Parekh de
Campos, A., Pho, AT, Raush, J., Schlak, A.E.,
Shook, A., Tierney, M.K., Umberfield, E., &
Fairman, J.A. (2022). Three-year nursing

PhD model recommendations from the
RWJF Future of Nursing Scholars. Journal of
Nursing Education, 61(1), 19-28.

Van Hoof, T. J., Sumeracki, M. A., Madan, C.
R. (2022). Science of learning strategy series,
Article 3, Interleaving. Journal of Continuing
Education in the Health Professions, 42(4),
265-268.

Emergency Care

Maguire, B., O’Neill, B., Maniscalco, P, Phelps,
S., Gerard, D., Phelps, S. & Handal, K. (2022)
Protecting paramedicine clinicians from
infectious disease. Journal of Emergency
Medical Services. https://www.jems.com/
commentary/protecting-paramedicine-
clinicians-from-infectious-disease/

Maguire, B., O’Neill, B., Phelps, S., Maniscalco,
P, Gerard, D., Contreras, G., & Handal, K.
(2022). Establishing a personal protective
technology center of excellence to address
unique research needs of paramedicine
clinicians. Journal of Emergency Medical
Services. https://www.jems.com/exclusives/
personal-protective-technology-center-of-
excellence/

Maguire, B., Phelps, S. & O’Neill, B. (2022).
Work-related deaths among New York city
ambulance services personnel: 1893-2022.
Journal of Emergency Medical Services.
https://www.jems.com/operations/work-
related-deaths-nyc-ambulance-services-
personnel-1893-2022/

Maguire, B., Phelps, S., Maniscalco, G.,
Handal, K., & O’Neill, B. (2022). NHTSA’s
highway safety grant program: An
opportunity to improve emergency medical
services response and safety. Journal of
Emergency Medical Services. https://www.
jems.com/operations/nhtsas-highway-
safety-grant-program-an-opportunity-
to-improve-emergency-medical-services-
response-and-safety/

Geriatric Nursing

Abu Khait, A., Menger, A., & Shellman, J.
(2022). Psychometric testing of the Arabic
version of the reminiscence functions scale.
Journal of Nursing Measurement, 30(3),
388-406.

Abu Khait, A., Menger, A., Shellman, J.,
Al-Modallal, H., & Hamaideh, S. H. (2022).
Confirmatory factor analysis of the Arabic
version of the reminiscence functions scale
with strict measurement invariance across
gender. Perspectives in Psychiatric Care,
58(4), 2145-2153.

Dykes, P. C., Khasnabish, S., Burns, Z.,
Adkison, L. E., Alfieri, L., Bogaisky, M., ...
Carter,E., ... & Adelman, J. S. (2022).
Development and validation of a fall
prevention efficiency scale. Journal of Patient
Safety, 18(2), 94.

Montano, A. R., Shellman, J., & Malcolm, M.
(2022). Outcomes from an interprofessional
geriatric outreach and training program.
Innovation in Aging, 6(6), 1-8.

O’Neill, B., Dwyer, T., Parkinson, L &
Reid-Searl, K. (2022). Clarifying the core
components of a hospital avoidance
program: Learnings from implementation
at a second nursing home site. International
Journal of Older People Nursing, 18(1),
e12493.

Saravanan, A., Reagan, L., Rivera, R,,

Challa, N., Lankipalle, H., Sareddy, V. R. R., &
Starkweather, A. (2022). Social determinants
and comorbidities in non-pharmacological
interventions for chronic pain in community-
dwelling older adults: A scoping review

of randomized controlled trials. Geriatric
Nursing, 45, 205-214.

Yang, Y., Graf, L., Longdin, M., Abu Khait, A.,
& Shellman, J. (2022). Scoping review of
reminiscence research undertaken in long-
term care communities. Geriatric Nursing, 46,
191-198.

Health Policy

Elwell, J. (2022). Health challenges faced by
immigrant populations in rural areas. In L.A.
Ferguson & K. Lowrance (Eds.), Rural health
nursing: Barriers and benefits (pp. 211-218).
DEStech Publications Inc.

Elwell, J. (2022). The policy & practice
corner, JNPA, 12(2), 29.

Elwell, J. (2022). The policy & practice
corner, JNPA, 12(1), 29.

Unison | Fall2023 | Volume 22 | 43



Innovation and Informatics

Carter-Templeton, H. & Kelley, T. (2022).
Social media tools for health informatics.
In S.P. Englebardt & R. Nelson (Eds.),
Health informatics: An interdisciplinary
approach (3rd ed., pp. 249-260). Springer
Publications.

Harrington, L., Seagondollar, T., Aldrich,

K.M., Benham-Hutchins, M.M., Bensinger,

D., Bishop, C., Carter-Templeton, H.D.,
Clodfelter, A., deRuiter, H., Dietrich, L., Fraser,
P.B., Giarrizzo-Wilson, S.J., Hermman, A.D.,
Kelley, T., Kerezman, D.J., Kulhanek, B.J.,
McBride, S.G., Monsen, K., Moore, T.S,, . ..
Woodard, A.L. (2022). Nursing informatics:
Scope and standards of practice. (3rd Ed.).
American Nurses Association.

Kelley, T. (2022). The value of
interoperability to nursing. American Nurse
Today.17(4), 64.

Kelley, T. (2022). Empowering nurses to
identify opportunities to improve the EHR
experience. American Nurse Journal, 17(12).

Insomnia and Sleep

Breazeale, S., Jeon, S., Hwang, Y., O’Connell,
M., Nwanaji-Enwerem, U,, Linsky, S., Yaggi, H.
K., Jacoby, D. L., Conley, S., & Redeker, N. S.
(2022). Sleep characteristics, mood, somatic
symptoms, and self-care among people with
heart failure and insomnia. Nursing Research,
71(3), 189-199.

Caruso, C. C., Arbour, M. W., Berger, A.

M., Hittle, B. M., Tucker, S., Patrician, P. A.,
Trinkoff, A. M., Rogers, A. E., Barger, L. K.,
Edmonson, J. C,, Landrigan, C. P, Redeker,
N. S., & Chasens, E. R. (2022). Research
priorities to reduce risks from work hours
and fatigue in the healthcare and social
assistance sector. American Journal of
Industrial Medicine, 65(11), 867-877.

Conley, S., Jeon, S., Breazeale, S., O’Connell,
M., Hollenbeak, C. S., Jacoby, D., Linsky,

S., Yaggi, H. K., & Redeker, N. S. (2022).
Symptom cluster profiles among adults with
insomnia and heart failure. Behavavioral
Sleep Medicine, 21(2), 1-12.

Conley, S., Proctor, D., Jeon, S., & Redeker,
N. (2022). Daytime and nighttime sleep
and symptoms of depression and anxiety
in adults with inflammatory bowel disease.
Sleep, 45(Supplement 1), A252-A252.

Geer, J. H,, Jeon, S., O’Connell, M., Linsky,

S., Conley, S., Hollenbeak, C. S., Jacoby,

D., Yaggi, H. K., & Redeker, N. S. (2022).
Correlates of cognition among people with
chronic heart failure and insomnia. Sleep and
Breathing, Oct 10.1007/511325-022-02716-W.

Hwang, Y., Conley, S., Jeon, S., Redeker, N.
S., Sanft, T., & Knobf, M. T. (2022). Factors
associated with sleep health in young
women after breast cancer treatment.
Research in Nursing and Health, 45(6), 680-
692.

Mehra, R., Chung, M. K., Olshansky, B.,
Dobrey, D., Jackson, C. L., Kundel, V., Linz,
D., Redeker, N. S., Redline, S., Sanders, P,
Somers, V. K., American Heart Association
Electrocardiography and Arrhythmias
Committee of the Council on Clinical
Cardiology & Stroke Council. (2022).
Sleep-disordered breathing and cardiac
arrhythmias in adults: Mechanistic insights
and clinical implications: A Scientific
Statement from the American Heart
Association. Circulation, 146(9), e119-e136.

Miner, B., Stone, K. L., Zeitzer, J. M., Han, L.,
Doyle, M., Blackwell, T., Gill, T. M., Redeker,
N. S., Hajduk, A., & Yaggi, H. K. (2022).
Self-reported and actigraphic short sleep
duration in older adults. Journal of Clinical
Sleep Medicine, 18(2), 403-413.

Nwanaji-Enwerem, U., Condon, E. M., Conley,
S., Wang, K., Iheanacho, T., & Redeker, N.

S. (2022). Adapting the Health Stigma and
Discrimination Framework to understand
the association between stigma and sleep
deficiency: A systematic review. Sleep
Health, 8(3), 334-345.

0O’Connell, M., DeSanto lennaco, J., Linsky,
S., Jeon, S, Conley, S., Gaiser, E., 3rd, &
Redeker, N. S. (2022). Treatment fidelity in
a randomized controlled trial of cognitive
behavioral therapy for insomnia in heart
failure. Nursing Research, 71(6), 459-468.

44 | University of Connecticut School of Nursing

O’Connell, M., Jeon, S., Conley, S., Linsky, S.,
& Redeker, N. S. (2022). Coping, symptoms,
and insomnia among people with heart
failure during the COVID-19 pandemic.
European Journal of Cardiovascular Nursing,
22(3), 291-298.

O’Connell, M., Jeon, S., Conley, S., Linsky, S.,
& Redeker, N. S. (2022). Sleep, stress, and
symptoms among people with heart failure
during the COVID-19 pandemic. Journal of
Cardiovascular Nursing, 38(2), E55-E60.

Redeker, N. S. (2022). Cognitive behavioral
therapy for insomnia in cancer survivors:
What we know and what questions remain.
Sleep Medicine Reviews, 63, 101632.

Redeker, N. S., Conley, S., & Hwang, Y.
(2022). Sleep deficiency: A symptoms
perspective: Exemplars from chronic heart
failure, inflammatory bowel disease, and
breast cancer. Clinics in Chest Medicine,
43(2), 217-228.

Redeker, N. S., Yaggi, H. K., Jacoby, D.,
Hollenbeak, C. S., Breazeale, S., Conley, S.,
Hwang, Y., lennaco, J., Linsky, S., Nwanaji-
Enwerem, U., O’Connell, M., & Jeon, S.
(2022). Cognitive behavioral therapy for
insomnia has sustained effects on insomnia,
fatigue, and function among people with
chronic heart failure and insomnia: the
HeartSleep Study. Sleep, 45(1), zsab252.

Pain Management

Adhikari, B., Starkweather, A., Xu, W.,
Acabchuk, R. L., Ramesh, D., Eze, B., Yang,
Y., Yang, G.S., Walker, J., Laubenbacher,

R. & Park, C. L. (2022). A feasibility

study on yoga’s mechanism of action for
chronic low back pain: psychological and
neurophysiological changes, including global
gene expression and DNA methylation,
following a yoga intervention for chronic low
back pain. Pilot and Feasibility Studies, 8(1),
1-16.

Anderson, A.J., Starkweather, A., Cong,

X., Xu, W., Judge, M.P., Schulman-Green,

D., Zhang, Y., Salner, A.L., & Dornelas, E.A.
(2022). A descriptive survey study of patient
needs and preferences for cancer pain self-
management support. Oncology Nursing
Forum, 49(1):46-57.

Eze, B., Kumar, S., Yang, Y., Kilcoyne, J.,
Starkweather, A., & Perry, M. A. (2022). Bias
in musculoskeletal pain management and
bias-targeted interventions to improve pain
outcomes: A scoping review. Orthopedic
Nursing, 41(2), 137-145.

Saravanan, A., Reagan, L., Bai, J., Booker,
S. Q., & Starkweather, A. (2022). Pain
hygiene: A content analysis of student
nurses’ perspectives. Nursing Forum, 57(6),
1415-1423.

Sieberg, C. B., Lunde, C. E., Wong, C.,,
Manganella, J., Starkweather, A. R,,

Sethna, N., & Perry-Eaddy, M. (2022). Pilot
investigation of somatosensory functioning
and pain catastrophizing in pediatric spinal
fusion surgery. Pain Management Nursing.
Advance online publication. https://doi.
0rg/10.1016/j.pmn.2022.11.001

Vanegas, S.0., Reck, A.M., Rodriguez, C.E.,
Marusich, J.A., Yassin, O., Sotzing, G., Wiley,
J.L., & Kinsey, S.G. (2022). Hemp-derived
-8-tetrahydrocannabinol produces physical
dependence in mice. Drug and Alcohol
Dependence, 240, 109640.

Palliative Care

Feder, S. L., Murphy, T. E., Abel, E. A.,, Akgun,
K. M., Warraich, H. J., Ersek, M., Fried, T., &
Redeker, N. S. (2022). Incidence and trends
in the use of palliative care among patients
with reduced, middle-range, and preserved
ejection fraction heart failure. Journal of
Palliative Medicine, 25(12), 1774-1781.

Parekh de Campos, A., Boysen, R., &
Coyle-Saeed, S. (2022). Loss, grief, and
bereavement. (5th ed). Elite Learning for
Colibri Healthcare.

Parekh de Campos, A., Levoy, K., Pandey,
S., Wisniewski, R., DiMauro, P, Farrell, B. R.
& Rosa, W. E. (2022). Palliative care learning
needs for the nursing workforce: The future
of serious illness care in the wake of crisis.
American Journal of Nursing, 122(11), 40-45.

Research Development,
Methods, and Theory

Beck, C. T. (2022). Avoiding potential pitfalls
in qualitative research methods. (Editorial).
JOGNN, 51(5), 473-476.

Bourgault, A. M., Voss, J. G, Stanfill, A. G.,
McCarthy, A. M., Matthews, E. E., Talsma, A,
Loerzel, V., Henderson, W. A., Kinser, P. A,
& Hershberger, P. E. (2022). Strategies to
enhance the success of mid-career nurse
scientists. Nursing Outlook, 70(1), 127-136.

Holland, M.L., Condon, E.M., Taylor, R., Rinne,
G., Bleicher, S., Seldin, M. & Sadler, L.S.
(2022). Using probabilistic record linkage
and propensity-score matching to identify a
community-based comparison population.
Research in Nursing and Health, 45(3), 390-
400.

Lewis, L. M., Perry, M. A., Joseph, P,

& Villarruel, A. M. (2022). Dismantling
structural racism in nursing research. Nursing
Outlook, 70(6 Suppl 1), S32-S37.

Quezada, S. M., Carethers, J. M., Abreu, M.,
Hendersen, W., Omary, M. B,, Cryer, B., Carr,
R., Day, L., Diaz, C., Grone, L., Mendoza-
Ladd, A., Munroe, C., NuQuay, C., & Persley,
K. (2022). The AGA Equity Project: Where
we are, and where we go from here.
Gastroenterology, 163(6), 1477-1481.

Unison | Fall 2023 | Volume 22 | 45



6328300

UCONN

SCHOOL OF NURSING

231 GLENBROOK ROAD, UNIT 4026
STORRS, CT 06269-4026

860.486.3716
nursing.uconn.edu

Leading the way
in innovation and

science education

NONPROFIT ORG.
U.S. POSTAGE PAID
STORRS, CT
PERMIT NO. 3

Graduate Certificates

Holistic Nursing

Pain Management

Health Professions Education

Long-Term Healthcare Management, Jointly administered
with the UConn School of Business

Healthcare Innovation

Life Story Practice and Research

Dementia Care

Research Centers

Center for Advancement in Managing Pain

Nursing Innovation & New Knowledge

International Center for Life Story Innovations and Practice
Biobehavioral Laboratory

Programs

Doctor of Philosophy, Doctor of Nursing Practice

Master of Science in Nursing, Post-Graduate APRN Certificates
Master of Science in Health Care Genetics, co-sponsored by
the College of Agriculture, Health, and Natural Resources
Bachelor of Science, CEIN/BS Accelerated Second Degree

UEDNN Caring | Innovating | Health Equity

SCHOOL OF NURSING




	UConn School of Nursing Unison Vol-22 FY24

